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1.3

1.4

ARTICLE I:
ORGANIZATIONAL MATTERS

RECOGNITION

The Finneytown Local School District Board of Education, referred to as the "Board",
recognizes the Finneytown Education Association, affiliated with the Ohio Education
Association and the National Education Association, hereinafter referred to as the
"Association", as the bargaining unit to be the sole and exclusive representative for
those certificated personnel employed by the Board in positions included in the listing in
provision 1.02, Definition of the Bargaining Unit, below.

DEFINITION OF THE BARGAINING UNIT

The bargaining unit shall be defined as including all certificated employees issued either
a regular limited or continuing teaching contract by the Board, excluding all tutors,
substitute teachers, instructors for the homebound, the summer school director, the
community education director, network administrator, communications coordinator, all
administrators who are under contract to the Board pursuant to 3319.02 of the Ohio
Revised Code and/or all other supervisory employees who have the administrative
authority to employ, evaluate, transfer, assign, discipline or discharge members of this
bargaining unit or have the responsibilities to make recommendations thereon.

PROOF OF ASSOCIATION REPRESENTATION

[.31 The Board agrees to recognize the Association as the sole and exclusive
agent representing the members of the bargaining unit, as defined in
provision 1.02, as long as it represents a simple majority of the bargaining
unit. Said recognition includes the agreement to bargain only with the
Association. If the number of requests for dues deductions indicates
representation of less than a simple majority of the bargaining unit in any
school year, the Association shall provide the Board with a list of members of
the bargaining unit who are dues paying members of the Association
sufficient to prove majority representation provided the Board requests said
list no earlier than sixty (60) days and no later than seventy-five (75) days
after the start of that school year.

1.32 If the list of dues paying members submitted to the Board fails to include
more than fifty percent (50%) of the employees eligible for membership in the
bargaining unit, then the Board may request that the State Employment
Relations Board (hereinafter SERB) conduct a bargaining agent election. This
negotiated Contract shall remain in full force and effect until the SERB has
certified the result of the election. If the Association is declared the bargaining
agent, this negotiated Contract shall continue to the expiration date set forth
in provision 1.09. If the Association is not declared the bargaining agent, this
negotiated Contract shall remain in full force until a replacement contract has
been negotiated and adopted.

PROFESSIONAL NEGOTIATIONS PROCEDURE

[.41 Intent to Bargain in Good Faith

5
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.42

[.43

1.44

1.45

17574779v2

The Association and the Board agree to enter into and conduct negotiations
in good faith which means that each shall be willing to make proposals,
consider the other party's proposals, and offer counterproposals, in an effort
to reach a mutually agreeable position. However, the unwillingness of one
party or the other to change its position(s) on an issue(s) shall not constitute
bad faith.

Initiating Negotiations

The Association and the Board shall mutually agree upon the dates, the time
and location of the negotiations sessions before May 15th. The Association
shall send an email to the Board confirming the date, time and location of the
negotiation sessions.

Negotiations Sessions

A. The parties shall meet at a time and place as established under
Section 1.0402 of this provision for the first negotiations session.
A time, place and date for the next session shall be established
before concluding the first and each successive negotiations
session. An attempt will be made by the teams to schedule at
least one (1) session per week.

B. Written proposals shall be exchanged by the parties at the first
session unless otherwise mutually agreed. The party requesting
negotiations shall present and explain its proposals first. The other
party shall then present and explain its proposals. Subsequently,
no new proposals shall be considered unless mutually agreed by
the parties.

C. Sessions shall be scheduled after school hours unless mutually
agreed to by the teams and authorized by the Board. Should a
session(s) be scheduled during school hours, no member of the
Association's team shall incur a loss of pay.

Negotiations Teams

A. Each team shall be made up of no more than five (5) people of
that party's choice. Each team shall designate a chairperson.

B. Each party may have no more than three (3) people to act as
observers at any one time. Presentations may be made by
consultants upon specific items under discussion. Notice,
including the name of the consuitant and the subject, shall be
given at least one (1) day prior to the session. The notification
requirement may be waived and additional special consultants
may make formal presentations with the mutual agreement of the
parties.

Information
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1.46

[.47

1.48

1.5 IMPASSE

1.51

1.52

17574779v2

The parties agree to make available to each other, upon written request, all
available public information.

Caucuses
Either group shall have the right to hold an independent caucus at any time.
Each time a caucus exceeds forty-five (45) minutes, the team(s) in caucus

shall notify the other team(s) of the need for additional time.

ltem Agreement

As negotiated items receive tentative agreement, they shall be reduced to
writing and initialed by each party. Such initialing shall not be considered
binding nor as a final agreement by the parties and it is expressly understood
by the parties that the tentative agreement reached on any item(s) may be
withdrawn by either party at any time prior to the initiation of the ratification
process under the terms of this negotiated Contract.

Adreement

A. When an agreement on all items is reached by the teams, copies
of the agreement shall be signed by the chairperson of each
negotiations team. Each team shall recommend approval of the
agreement, the Association's team to the Association membership
and the Board's team to the Board.

B. The agreement between the teams shall be presented to the
Association for ratification within eight (8) workdays of the date on
which it was signed. Upon ratification by the Association, a letter
confirming the Association's vote shall be sent to the Board. The
Board shall meet and consider the agreement of at its next
regularly scheduled Board meeting. After ratification by both the
Association and the Board, the agreement shall be the negotiated
Contract between the parties and shall supersede any and all
existing Board policy(ies) with which it may conflict.

C. Only if the agreement is ratified and approved by both the
Association and the Board, shall it be implemented by the Board.

In the event that agreement has not been obtained on any or all issues being
negotiated within sixty (60) days of the first negotiation session, either party
may declare impasse on issues being negotiated by presenting the other
party with a written declaration of impasse. However, the parties may
mutually agree to withdraw any negotiations issues and submit them to
ratification procedures as set forth in Section 1.05 of this negotiated Contract.

If an impasse is declared by one of the parties, the parties shall submit a joint

request to the Federal Mediation and Congciliation Service (FMCS) for

assistance in resolving the issues at impasse. The selection of the mediator

and the conduct of the mediation shall be in accordance with the rules of the
7
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1.53

1.54

1.55

FMCS. The individual selected to be the mediator shall not reside within the
District. Both parties agree to meet with the mediator and to attempt to reach
agreement. The mediator shall meet with both parties forthwith, either jointly
or separately, and shall take such steps as he/she may deem appropriate to
persuade the parties to resolve their differences and effect a mutually
acceptable agreement. The mediation procedure shall not exceed thirty (30)
calendar days, unless mutually agreed to by both parties.

Only if the parties, after exhausting all requirements of this provision, are
unable to reach agreement, shall the members of the bargaining unit
represented by the Association have the right to strike provided that the
Association has given a ten (10) day notice of an intent to strike to the Board
and to the State Employment Relations Board as required by ORC Section
4117.14.

In the event the impasse procedures of this negotiated Contract have not
been completed prior to its expiration date as set forth in provision 1.09, the
parties agree that the expiration of this Contract and any part thereof shall be
extended automatically until all of the impasse procedures above have been
completed.

The dispute resolution procedure set forth in this provision is intended to
supersede any such procedure contained in Ohio Revised Code Chapter
4117.

1.6 PROVISIONS CONTRARY TO LAW

[.61

1.62

If any provision(s) or part(s) thereof in this negotiated Contract shall be found
to be unlawful by a court of law with jurisdiction over this District or by an act
of the federal and/or state legislature(s), then that provision shall be deemed
invalid except to the extent permitted by law, but all other provisions hereof
shall continue in full force and effect for the term of the negotiated Contract.

In the event a provision(s) or any part(s) thereof in this negotiated Contract is
found to be unlawful or unworkable because it is unlawful, negotiations shall
commence within fifteen (15) days of that determination to reach agreement
on a mutually satisfactory and lawful replacement provision.

1.7 SCOPE OF AGREEMENT

This negotiated Contract constitutes the sole and entire agreement between the parties
on all issues presented and considered during the negotiation of this negotiated
Contract. It replaces and supersedes any and all previously negotiated contracts by and
between the Association and the Board. This provision shall not operate to bar future
negotiations over any subject(s) or matter(s) which the Board and the Association
mutually agree to negotiate, nor shall it operate to bar negotiations on issues as outlined
in ORC 4117.08.

1.8 LENGTH OF CONTRACT

This negotiated Contract shall commence on August 1, 2022 and expire on July 31,

2025.

17574779v2
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1.9 ASSOCIATION RIGHTS

The Association shall be granted the following sole and exclusive organizational rights
as the agent of the bargaining unit. No other organization which does and/or may desire
status as the agent of the bargaining unit shall be granted these organizational rights
during the term of this negotiated Contract:

1.91

1.92

1.93

1.94

1.95

1.96

1.97

.98

17574779v2

Use of all bulletin boards in faculty lounges, lunchrooms, and workrooms.

Payroll deduction of Association membership dues and assessments, as
authorized by members without cost to the Association and/or the member(s).
A member wishing deduction for dues and/or assessments must file his/her
written request for same with the Treasurer of the Board by October 31 of
each year. The member may delegate the filing of the request to the
Association. The total amount of deductions will be prorated in ten (10) equal
consecutive installments effective with the November pay period as the
starting point for each year. For those Association members who authorize
payroll deduction of dues and assessments after October 31, the Board
Treasurer shall begin equal deductions with the first paycheck following
his/her receipt of such authorization and continue said deductions with each
paycheck up to and including the August paycheck.

To make announcements at all building, grade level, department and faculty
meetings at a time mutually agreeable to the building administrator and the
Association representative. Announcements on public address systems and
in written faculty bulletins shall be made and/or included by the building
administrator provided the announcement has been submitted in writing in
advance of the time the announcement/bulletin is customarily given/prepared.

Use of school buildings and facilities provided there is no interference with
school use, at no cost over and above the reasonable and customary
expenses associated with the building, and prior permission for the use is
obtained from the building administrator.

One (1) copy of all agenda, minutes, and other public information available to
Board members before each Board meeting shall be made available to the
Association's designee when they become available. In addition, the
Association President shall be informed at the same time the Board members
are informed of any and all agenda changes made after the above materials
have been distributed to the Board members.

To be provided free of charge, upon request, a copy of any financial
document(s) or other report(s) which is(are) a matter of public record.

Access to the schools by representatives of the Association, provided such
presence is made known to the school office and the member(s) is(are) not
interrupted while meeting with a class or while on supervisory assignment.

Up to one (1) hour at a time mutually agreeable to the Superintendent and
Association President during the District's general staff meeting and up to
one-half (1/2) hour at the District staff/building/department meetings in each

9
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1.99

[.910

1.911

1.912

1.913

building following the District's opening staff in-service day meeting for the
purpose of general communication to members of the bargaining unit.

Upon request, Association leave with pay shall be granted to members of the
bargaining unit subject to the following provisions:

A. The request for the substitute teacher(s) shall be made no later
than the close of school on the day prior to the use of Association
leave;

B. A collective maximum of six (6) days per year shall be permitted,;

C. Unused days may be accumulated to a total of twelve (12) but not

more than twelve (12) days may be used in a given school year;

D. During the term of this Contract, not more than twelve (12) days of
Association leave will be granted.

The right to use school mailboxes, e-mail system, and the interschool mailing
system without cost to the Association.

The right of notification to the Association President of all Board meeting(s) at
least forty-eight (48) hours in advance of said meeting(s). However, in the
case of an emergency meeting, the Association President shall be notified at
the same time Board members are notified of that meeting.

The right to conduct Association business during the member workday
provided it is not during class time and there is no prolonged or continual
interruption of planning time.

The right to receive a printed directory containing names, addresses, phone
numbers, and school assignments of all members no later than November 1
of each school year. In addition, the name, address, phone number, and
school assignment of members newly employed during the term of this
negotiated Contract shall be available on request.

.10 ASSOCIATION RESPONSIBILITIES

1.101

1.102

17574779v2

The Association shall represent all members equally without discrimination
regardless of their membership or non-membership in the Association.

The Association recognizes that it is the responsibility of both the Board and

the Association to adhere to and cooperate in enforcing any and all
provisions of this negotiated Contract.
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1.1

1.2

.3

1.4

1.5

ARTICLE II:
WORKING CONDITIONS

CURRICULUM INPUT

Each time the Board decides that an instructionally related matter needs review and/or
revision by committee, it shall appoint a committee to consider and make
recommendations concerning that instructionally related matter. This committee shall
include administrators and members of the bargaining unit representing the appropriate
school(s), grade level(s), and/or subject area(s). The committee shall report its
recommendations to the Board before the Board acts on said instructionally related
matters. Members serving on the curriculum committee shall be compensated at a rate
of twenty-five dollars ($25.00) per hour for committee meetings held after the end of the
workday. In addition, committee members shall receive CEU's for his/her participation in
the committee.

DEBATABLE ISSUES IN THE CLASSROOM

.21 When debatable or controversial issues arise in the classroom either as the
result of a course of study or student questions, the member has the
responsibility to handle the issues in a manner appropriate o the level of
understanding and maturity of the students.

11.22 If a parental complaint about the handling of such an issue is directed at a
member, said member shall be:

A. Advised of the complaint by the building administrator;

B. Provided an opportunity to discuss the matter with the building
administrator first and then, if requested, with the Superintendent.
The administration shall take no action against a member and/or
make any recommendation to the Board because of such a
complaint unless these meetings have taken place or unless the
member has refused to attend such meetings knowing that action
may be taken against him/her;

C. Invited to serve as a member of any committee established for the
specific purpose of reviewing the issue and making
recommendations to the Superintendent and/or Board.

DUTY-FREE LUNCH

Each member of the bargaining unit shall be granted at least thirty (30) consecutive
duty-free minutes for lunch each school day, during which time he/she shall not be
required to perform any school/work activity. The granting of the lunch period to the
members shall not be cause for lengthening the member workday.

FACILITIES AND CLASSROOM ENVIRONMENT

Work order forms shall be submitted online, and shall be accessible to all members.

INTERNAL SUBSTITUTION

11
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11.51

11.52

11.53

Substitutes shall be employed, when available, for all members of the
bargaining unit who are absent from their assigned class(es). After
reasonable effort has been made to secure a substitute teacher, if it is
necessary to secure another member during his/her preparation period to
cover the assigned class of the absent member; this process shall be called
"internal substitution." The administrator of the building to which that member
is assigned shall secure the member(s) for internal substitution only in the
following manner:

A. First, an attempt shall be made by the building administrator to
cover each class of the absent member voluntarily from among
those members in the building on a planning period. The building
administrator shall make a reasonable effort to equalize the
opportunities to volunteer during the course of each school year.

B. If no member voluntarily accepts said opportunity, the assignment
of the class to a member shall be made on a rotating basis from
those members on a planning period during that class.

Each member who covers a class of an absent member either by assignment
or voluntarily shall be paid at the rate of twenty-four dollars ($24.00) per class
period or portion thereof.

This provision does not preclude the collegial substitution of a member(s) for
another for the incidental absence of a member for up to two (2) hours when
such absence is not charged to authorized leave and is approved by the
building administrator. Any substitution in this manner shall be without
internal substitution pay.

1.6 LENGTH OF MEMBER WORKDAY

11.61

11.62

11.63

17574779v2

The length of the workday shall be no more than seven (7) hours and thirty
(30) minutes.

None of the time a member is required to be at school before and/or after the
regular student day may be counted as part of the member's preparation time
as provided by provision 2.09, Preparation Periods, of this negotiated
Contract. In addition, the lengths of the member workdays which are not
regular student days, including but not limited to days scheduled for in-
service, opening or closing of school year activities, and student examination
days, shall be the same length as if they were regular student days. The only
exception shall be that members may be expected to attend no more than
one (1) staff meeting per week unless a crisis endangering the health and/or
safety of student(s) and/or member(s) occurs which demands immediate
attention, and such other meetings occurring outside the regular staff day
which members have been expected to attend in the past.

There shall be no assignment of extra duties, conferences, and/or meetings
on Saturdays, Sundays, legal and religious holidays, and vacation days,
except for those duties for which members have accepted supplemental
contracts.

12
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.7 MILEAGE COMPENSATION

.71

.72

.73

When any member of the bargaining unit is required to use his/her personal
automobile for the completion of assigned responsibilities and/or District
business, the Board shall compensate said member at the highest rate
allowable by Internal Revenue Service guidelines in effect during the month
of such usage. Such compensation shall be available only if the member has
the prior permission of the Superintendent for such use of his/her personal
automobile. Members shall not be reimbursed for routine commuting between
home and school. These assigned responsibilities and/or District business
shall include but not be limited to members who transport student work from
designated site to designated site at the request of administration.

No member shall be required by the Board to transport any student(s) and/or
District employee(s) in his/her personal vehicle.

Claims for mileage compensation shall be made on forms provided by the
Board (Appendix A) and available in each school office. Claims must be
submitted within thirty (30) days of the last date of usage reported on the
form.

1.8 NUMBER AND TYPES OF PREPARATIONS

When possible, without disrupting and/or adversely affecting the educational program
and/or incurring additional cost, the total number of academic preparations at the
secondary campus shall not exceed three (3) preparations per day per member.
Members of the bargaining unit shall not be required to teach courses for which they do
not have a valid teaching certificate.

1.9 PREPARATION PERIODS

11.91

[1.92

11.93
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Each member of the bargaining unit assigned to an elementary school(s)
(grades K-6) during the student day shall be provided with two hundred (200)
minutes per work week for planning, preparation and conferences. Planning
time shall be used exclusively for performing job related duties, including but
not limited to, planning, preparation, and conferences. Preparation time shall
be exclusive of duty scheduling and passing time. Any fragment of time less
than fifteen (15) minutes shall not be defined as preparation time. Whenever
possible preparation periods each shall be no less than thirty (30)
consecutive minutes. Each member of the bargaining unit who works at the
secondary level (grades 7-12) shall be provided not less than one (1)
preparation period during each student day for planning, preparation and
conferences; the preparation period shall be equal to one (1) class period.

All preparation periods for each member shall be scheduled during the
student day exclusive of that member's thirty (30) minute duty-free lunch
period.

No member shall be scheduled regularly to supervise students during his/her
preparation period. Every effort will be made to schedule conferences with
specialists at times that are mutually agreeable.

13
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11.94

11.95

Preparation periods shall be available only to those members who have
contracted to work a full school day and who are required to provide student
instruction, lesson plans, and student grades as part of their regular duties.
Counselors and librarians shall arrange planning time in amounts
commensurate with other building staff with their building principals. Deans of
Students shall not be eligible for preparation periods.

All parties agree and acknowledge that on days when the start of school is
delayed or when school is released early, when school is closed for holidays
or calamities, or when the schedule has been altered due to testing, a
teacher(s) may not receive the weekly and/or daily planning time
contemplated by this section.

.10 SCHOOL CALENDAR

11.101

11.102

11.103

The Board shall adopt a school calendar each year. The Superintendent shall
deliver the school calendar which he/she intends to propose to the Board and
to the Association President not less than twenty (20) school days prior to
recommending it for approval by the Board. The Association President shall
report the concurrence or suggestions for change of the members of the
bargaining unit to the Superintendent for consideration within ten (10) days of
the Association President's receipt of that proposed calendar. The Board
shall adopt the calendar at its discretion after consideration of all Association-
proposed changes.

The Association shall be provided with the opportunity to make suggestions
to the Superintendent and Board prior to any change and/or amendment by
the Board to an existing calendar(s). Amendments and other changes to the
calendar shall be at the discretion of the Board.

The work year for members of the bargaining unit shall not exceed one
hundred eighty-six (186) days. There shall be no Sundays, and/or legal
holidays scheduled as workdays in any school calendar adopted by, changed
by, or amended by the Board. There shall be no Saturdays scheduled as
workdays in any school calendar adopted by, changed by, or amended by the
Board unless the Association mutually agrees. Notwithstanding the above,
the Board of Education reserves the right under Ohio Revised Code section
3313.481 to alter the school calendar. Prior to implementing this change, the
Board of Education shall notify the Association, in writing, of the change. Any
change pursuant to the statute shall begin at the beginning of the school
year.

.11 STUDENT TEACHER

1.111

1.112

17574779v2

No member shall be assigned a student teacher without that member's prior
consent. Neither refusal nor acceptance of student teacher supervision shall
be a part of any members’ evaluation.

On request, the Superintendent shall provide the Association with a current
list of student teachers, listing their teaching assignment and their supervising
teachers.

14
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.12

.13

.14

.15

.16

11.113 In the event that the member serving as the cooperating teacher or the
building administrator deems it necessary to terminate the assignment of a
student teacher, a conference shall be arranged immediately to include that
member, building administrator, student teacher, his/her immediate
supervisor, and the Superintendent.

TEACHING AND NONTEACHING DUTIES

Members of the bargaining unit shall not be required to perform the duties normally
assigned to a custodian they are not presently required to perform as of the execution
date of this negotiated Contract.

TRAVELING TEACHERS

11.131 The term "traveling teacher" shall be defined as any and all members of the
bargaining unit who have been assigned duties in more than one school in
any workday during the member work year. No traveling teacher shall be
required to use his/her lunch period or preparation period to travel. A
minimum of fifteen (15) minutes will be scheduled between the termination of
the last class to which each traveling teacher is assigned in one school and
the beginning of the next class to which that traveling teacher is assigned if it
is in another building.

11,132 Each member who is required by the District to use his/her personal
automobile shall be reimbursed according to the mileage compensation
provision of this negotiated Contract. However, members shall not be
reimbursed for their routine commuting between home and school.

11.133 The building in which any traveling teacher spends the majority of his/her
work day shall be designated as that member's home or primary building for
District purposes.

OPENING DAY

When the first member workday of a school year is not a student day, the time period
from 8:00 a.m. to 12:00 noon is District program time. The time period 12:00 noon to the
end of the scheduled day is reserved for teachers to work together collaboratively in
teams or in departments or individually as time permits. The duty free lunch period is
also included in this time.

INCLUSION

Classroom teachers responsible for providing instruction or services to a student on an
IEP shall be provided the opportunity to participate in the development of the IEP and be
present at the IEP meeting. Regular classroom teachers shall not be responsible for
attending to personal hygienic issues of students (i.e. toileting). Regularly assigned
special education teachers may be responsible but only if an aide is not present or if the
teacher is a pre-school teacher.

STUDENT MEDICAL NEEDS

15
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Except when medically confidential, students with identified chronic and/or potentially
dangerous medical conditions shall be identified and their medical needs communicated
to all appropriate personnel, including but not limited to administrators, classroom
teachers, library staff, and support staff. An action plan for meeting the ongoing and/or
emergency needs of these students shall be developed with participation from staff who
work regularly with these students. The plan for each student shall be clearly
communicated and kept readily available to all staff so that appropriate action can be
taken if needed.

.17 HIRING OF RETIRED CERTIFICATED MEMBERS

1171

11172

11.173

174

1.175

1.176

177

[1.178

1179
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This provision shall apply to the employment of any teachers who have
retired and are receiving retirement benefits through the State Teachers
Retirement System, any other Ohio retirement system or any out of state
retirement system.

The salary to be paid to the returning teacher shall be based upon the
agreement of the returning teacher and the Board of Education. All
employees employed as rehire retirees prior to the effective date of this
Agreement shall be grandfathered into his/her status as of July 31, 2013.

Teachers employed pursuant to this provision shall receive one (1) year
limited contracts and shall not be eligible to receive continuing contracts
regardless of their years of service or license held. Said one (1) year contract
shall automatically expire upon the completion of the school year and it is not
necessary for the Board to take formal action to not re-employ the employee
pursuant to Chapter 3319.11 of the Ohio Revised Code in order to non-renew
the employment relationship. The employment relationship shall end upon the
expiration of the contract in the same manner as a supplemental contract.

Returning retirees are not entitled to and are not eligible to participate in any
retirement incentive program or receive any severance benefits provided by
any collective bargaining agreement between the Board and the Association.

Returning retirees are eligible for sick leave accumulation commencing with
the first year of such re-employment. Full time returning retirees are eligible
for the contracted single health insurance plan and they may upgrade the
insurance to a family plan at the employee's expense.

In the event of a reduction in force, the returning retiree shall not have any
bumping rights.

Employment of a returning retiree shall not jeopardize the continuation of
existing academic programs nor result in the reduction in force of faculty
employed at the commencement of each such re-employment contract.
Subiject to these provisions, returning retirees are part of the bargaining unit.
All of the terms and conditions of employment set forth in the preceding

numbered paragraphs shall supersede and replace any sections of the Ohio
Revised Code with which they are in conflict, including, but not limited to:
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.18

.19

1.20

Sections 3313.202; 3317.13; 3317.14; 3319.08; 3319.11; 3319.111; 3319.12;
3319.17; and Chapter 3307.

MULTIPLE LICENSURE REQUIREMENT

This provision shall not apply to any license obtained after the initial hire date unless the
teacher is employed in a position requiring that licensure

The teacher shall be responsible for maintaining all licenses which the teacher
possesses at the time of initial hire, and any licenses obtained after the date of initial
hire. The teacher shall be responsible for paying all fees associated with the renewal of
the license(s). The teacher shall also be responsible for the costs of any coursework.
The Board and the Association shall encourage the LPDC to allow coursework to apply
to the renewal of multiple licenses.

This provision shall not apply to any conditional, alternative, substitute or temporary
license.

VAN TRANSPORTATION

Teachers, coaches, and advisors taking students on field trips or other school sponsored
curricular, co-curricular or extra-curricular, which can be accommodated with district van
or vans, may consent on a voluntary basis to transport and drive students.

EMERGENCY SUBSTITUTE TEACHER LESSON PLANS

Each member shall prepare a minimum of two emergency lesson plans for use by
substitute teachers. The emergency lesson plans shall be located in an accessible
location within the member’s classroom. If a member fails to have an appropriate
emergency lesson plan prepared, they shall be subject to a verbal reprimand.
Thereafter, the member shall be required to submit their emergency lesson plans to the
building administrator as well placing the lesson plans in an accessible location within
the member’s classroom. If a member fails to provide an appropriate emergency lesson
plans to the building administrator, the member shall be subject to further discipline.

A member’s need to submit emergency lesson plans to the building administrator shall
only apply to the school year in which they have first failed to have an appropriate lesson
plan prepared in an accessible location.

Members shall replace emergency lesson plans upon use of substitute teacher.

17
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ARTICLE lll:_
PERSONNEL MATTERS

1 COURT APPEARANCE AND JURY DUTY

A member who is required to be absent from work because of a subpoena requiring their
appearance at a work-related court and/or administrative hearing shall receive full pay
and benefits for each day of such absence so long as the member is not a party in the
court case or the administrative hearing matter. If the member's absence is required due
to a work-related court case or hearing which arose from an act deliberately committed
by that member or in which the Board is a defendant in a suit brought by that member,
the member shall receive no pay or benefits for such absence.

A member shall be entitled to leave without loss of pay or benefits for any time the
member is required to perform jury duty. A member of the bargaining who is released
from jury duty prior to 11:00 AM. on any days that they are performing jury duty is
expected to return to their work assignment.

.2 GRIEVANCE PROCEDURE

111.21 Purpose

The grievance procedure is a method by which the member(s) of the
bargaining unit and/or the Association may express a grievance without the
fear of reprisal and may obtain a fair hearing promptly so that an equitable
resolution may be obtained at the lowest level possible in the shortest period
of time possible.

.22 Right to Representation

A. No member of the bargaining unit may be represented by any
teacher organization other than the Association in any grievance,
nor shall any member of the bargaining unit or the Association be
permitied to be represented by counsel or other representative
who is not provided by the Association.

B. Any and all resolution(s) of a grievance(s) occurring as a result of
this grievance procedure without the grievant being accompanied
by an Association representative and/or not approved by the
Board or Superintendent shall not bind the Association or the
Board in any later grievance, and shall not be construed so as to
reflect the interpretation of this negotiated Contract by the
Association and the Board.

H1.23 Definitions

A. A "grievance" is defined as any question or controversy between
any member(s) of the bargaining unit and/or the Association, with
the Board and/or the administration concerning the interpretation
of, application of, and/or compliance or noncompliance with, any
or all of the provisions of this negotiated Contract.

18
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A A "grievant" is defined as the member(s) of the bargaining unit
and/or the Association having a grievance.

B. "Member grievance" is a grievance involving an individual member
and shall be signed by the member affected.

C. An "Association grievance" is a grievance in which the subject
matter concerns:

1. An alleged violation of this negotiated Contract and/or
Board policy, as respects rights and/or privileges granted
to the Association, its officers and/or its representatives.

2. An alleged violation of this negotiated Contract and/or
Board policy affecting two (2) or more members of the
bargaining unit.

An Association grievance shall be initiated by the Association

President.

D. A "party in interest" is any person who may be required to take
action or against whom action may be taken in order to resolve a
grievance.

E. A "day" is defined as calendar day. If the date upon which an

action is required to be taken falls on a holiday, weekend, spring
break or winter break, the date to take such action shall be
extended to the next day when the Board offices are open.

Time Limits

Every effort shall be made to expedite the grievance process. Failure of the
grievant(s) to adhere to the time limits stated herein shall result in the
resolution obtained at the level of hearing from which an appeal was not
timely filed. Failure by the administration to adhere to the time limits shall
result in automatic advancement of the grievance to the next level of appeal.
Time limits at any level may be extended by mutual agreement of those
involved; such extension shall be expressed in writing.

Informal Discussion

Nothing required by this grievance procedure shall be construed as
preventing any member(s) of the bargaining unit having a complaint or
problem from discussing the matter informally with any appropriate
representative of the administration and have such matter adjusted without a
formal proceeding.

Level One - Initial Procedure

A. If a member(s) and/or the Association has(have) a grievance
which he/she/they may wish to pursue by using this grievance
procedure, it shall be so identified and be discussed first with the
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appropriate administrator(s). In such instance, the appropriate
administrator(s) is(are) identified as the administrator(s) whose
decision(s) or action(s) is(are) being questioned or causing
controversy.

The administrator(s) shall reply to the grievant(s) within five (5)
days of the discussion. The reply may be oral or written.

Level Two - Building Administrator(s)

A.

If the discussion at Level One does not resolve the grievance to
the satisfaction of the grievant, the matter shall become a formal
grievance if and when the grievant files a written grievance with
the administrator involved in Level One. If the administrator is the
Superintendent, the grievance shall go directly to Level Three. In
either case such filing must take place not later than twenty (20)
days after the occurrence of the act or the condition which is the
basis of said grievance or said grievance may not be processed.

The written grievance shall be on a form (Appendix B-1) supplied
by the Board and shall contain a statement of the alleged fact(s)
upon which the grievance is based and the remedy sought.

After receipt of the written grievance, the administrator shall within
four (4) days of receipt arrange a hearing with the grievant(s) at a
time mutually agreeable but within seven (7) days of the filing of
the grievance with that administrator.

At this and any subsequent hearing, the grievant(s) shall present
all evidence in support of the grievance known to him/her/them at
that time. The hearing shall include the administrator with whom
the grievance was filed at this level, the grievant(s) and, at the
option of the grievant(s), an Association representative, any
party(ies) in interest, and any other person who may be needed by
the grievant to give evidence as to the grievance. If more than two
(2) persons are required to give evidence, a mutually agreeable
schedule for their participation shall be developed. That
administrator(s) shall have the option to have a representative and
any other person(s) needed to give evidence as to the grievance
at said hearing. A written statement of the decision of that
administrator(s) and his/her specific reason(s) therefore shall be
sent to the grievant, the Association and the Superintendent by
that administrator(s) on the prescribed form within seven (7) days
after the last day of the hearing.

L evel Three - Superintendent

A.

If the grievant is not satisfied with the disposition of the grievance
at Level Two, the grievant may appea! the grievance to the
Superintendent. Such filing must be on the prescribed form
(Appendix B-2) and take place not later than ten (10) days after
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the grievant and the Association have received the written reply
under Level Two.

Within four (4) days of the receipt of the appeal, the
Superintendent shall arrange a hearing. The hearing shall include
the Superintendent, the grievant, any party(ies) in interest, the
building administrator(s) involved, and other person(s) who may
be needed by the grievant and/or administration to give evidence
as to the grievance and, at the option of the grievant, an
Association representative. If more than two (2) persons are
required to give pertinent evidence, a mutually agreeable
schedule for their participation shall be developed. Said hearing
shall occur at a time mutually agreeable within seven (7) days of
the receipt of the appeal. Within seven (7) days after the last day
of this hearing, the Superintendent shall issue his/her decision
along with his/her specific reasons on the prescribed form. One
copy of each shall be furnished by him/her to the grievant, the
Association, and the building administrator(s) involved at Level
Two.

Level Four - Mediation

In the event the grievance is not resolved to the satisfaction of the grievant at
Level Three, or if no disposition is made within five (5) days after such
meeting at Level Three, the parties may mutually agree to submit grievance
to mediation through the use of the Federal Mediation and Conciliation
Service. (Appendix B-3)

Level Five - Binding Arbitration

A.

If mediation of the grievance is attempted and is unsuccessful, or
if the parties do not agree to submit the grievance to mediation,
then the Association may appeal the grievance to Level Five of
the grievance procedure. Appeal shall be made to Level Five with
the American Arbitration Association no later than ten (10) days
after the completion of the mediation at Level Four or the Board's
refusal to submit the matter to mediation. The appeal shall be
perfected by notifying the Superintendent and the American
Arbitration Association, in writing.

The Superintendent and the representative of the employee shall
then jointly prepare a request to the American Arbitration
Association for a list of nine (9) names from which an arbitrator
shall be selected by the parties in accordance with the rules and
regulations of the American Arbitration Association to hear the
grievance.

The arbitrator shall conduct a hearing and receive such evidence
and testimony as he/she deems proper. Such hearing shall be
held at the earliest time mutually convenient to the Association,
the Board, and the Arbitrator. However, in the case of
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A.

disagreement concerning the time of the hearing, the arbitrator
shall have the authority to determine the date, time, and location
of the hearing.

The decision shall be transmitted simultaneously to the
Association and the Board. The decision of the arbitrator shall be
final and binding on the grievant, the Association, and the Board.
The arbitrator shall not have the power or authority to add to,
subtract from, or in any way, modify this negotiated Contract.

All costs to the arbitrator, as well as, any and all fees due the
American Arbitration Association shall be paid in full by the party
not upheld by the arbitrator's decision. However, each party shall
be responsible for the fees and expenses of their respective
representatives.

If the arbitration hearing or arbitration is cancelled or dismissed
without the benefit of an agreement by the parties as to the costs
incurred, the party dismissing or canceling the arbitration shall be
solely responsible for the costs incurred.

Miscellaneous

A grievance may be withdrawn at any level without prejudice or
record. No reprisals of any kind by the Board and/or any
member(s) of the administration shall be taken against any
party(ies) of interest, any grievant, any member(s) of the
Assaciation, and/or the Association by reason of his/her/their
participation.

The Board and the administration shall furnish the Association
such available public information as is requested by the
Association for the processing of any and all grievances. Should
the hearing of any grievance require that the member(s) be
released from his/her/their assignment, he/she/they shall be
released without loss of pay.

All records of grievances shall be kept confidential to the extent
permitted by law. All records, including documents and
communications, which deal with grievances shall be filed
separately from the personnel files of the participants. An official
file of materials pertaining to each grievance shall be established
by the Superintendent upon final resolution of the grievance.

Forms for filing and appealing grievances shall be printed by the
Board. Forms shall be available in the office of every school and
will be kept in an area accessible to all members without request
to their administrators

The arbitration shall be limited to claims that have previously been
raised and no new allegations may be presented at the arbitration.
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.3 LIMITED AND CONTINUING CONTRACTS

.31

.32

During the term of this negotiated Contract, the Board shall use the limited,
continuing, and limited supplemental contract forms that it has available.

If possible, supplemental contracts for assignments as listed in provision 5.06
of this negotiated Contract will be enclosed with the regular contracts and/or
salary notices for those teachers who are to be offered such contracts.

.4 PERSONNEL FILE

111.41

.42

111.43

.44

Members of the bargaining unit shall have access to their personnel files
upon request, between 8:00 a.m. and 4:00 p.m., Mondays through Fridays,
exclusive of holidays. File inspection shall be in the presence of an
administrator who may waive the requirement of his/her presence during the
member's inspection of his/her file. The member at his/her option shall have
the right to be accompanied by an Association representative. The member
shall have the right to make a copy(ies) of any document(s) contained in
his/her personnel file. The cost of making such copies shall be borne by the
member requesting same and shall be no more than the copy rate charged to
the general public.

Before any derogatory material(s) and evaluations is(are) placed in any
member's personnel file, it first shall be hand delivered by a building
administrator and at that time both that member and the building
administrator shall sign and date said material to signify only that member's
receipt of a copy of said material. A copy of all other materials must be given
to the member within ten (10) workdays.

Anonymous letters will not be placed in the personnel files of member's
unless the letter results in an investigation or discipline. If an investigation
occurs and the allegations in the letter are not substantiated, a letter
indicating that an investigation occurred and that the allegations were not
substantiated shall be attached to the anonymous letter.

Nothing herein shall limit or minimize the rights which the member has
pursuant to Chapter 1347 of the Ohio Revised Code.

.5 REDUCTION IN FORCE

.51
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If it becomes necessary to reduce the number of staff positions of members
of the bargaining unit because of a decline in the number of pupils enrolled in
the District and/or a given grade/subject area/building/program, for financial
reasons and/or for the reasons set forth in 3319.17 of the Ohio Revised
Code, upon recommendation of the Superintendent, the Board shall first
suspend the contracts of members within each teaching field affected, giving
preference to those on continuing contract. In implementing the reduction,
the Board shall identify the staff person(s) currently assigned to a position or
assignment to be reduced. Seniority shall not be the basis for making a
decision regarding a reduction in force except between teachers who have
comparable evaluations. Seniority shall be based on the number of years of
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continuous service in the District beginning with the member's first date of
service.

All areas of each member's certification, proof of which has been submitted to
the Superintendent by the member prior to March 1 of the year when such
suspensions must be acted on by the Board, shall be utilized so that the
contract(s) of the least senior member shall be the first suspended.

The Association shall have the right to request of the Superintendent whether
or not reduction in force for the following school year is being considered. The
Superintendent shall provide the Association, in writing, all Association
requested existing material(s) and data concerning: student enroliments;
member's seniority, areas of certification, and leaves of absence; or other
related information. The Superintendent, on request, shall provide the
Association with a copy of listings by areas of certification showing each
member's initial date of service in the District. Copies of the listings shall be
available in the office of each building administrator for examination by any
member.

The Superintendent, on request, shall provide the Association with the
name(s) of the member(s) whose contract(s) will be recommended for
suspension because of reduction in force. This will occur within one (1)
workday after advising the individual member(s) that such recommendation
will be made to the Board and within five (5) days before the Superintendent
makes that/those recommendation(s) to the Board for possible action. Each
member(s) whose contract(s) is/are fo be suspended because of reduction in
force shall be notified in writing by the Board prior to the school year when
the suspension takes effect. The written notification of the Board action shall
state that the Board action was taken because of reduction in force.

Each member who has been notified that his/her contract has been
suspended shall be guaranteed the following rights:

A. The right to review seniority and certification records with an
Association representative as a witness.

B. The right, on request, for a copy of, or to be informed immediately
of his/her standing on the Priority Reinstatement List.

C. If the member's contract has been suspended, reinstatement shall
be in accordance with this negotiated Contract.

D. The right, if allowable by the insurance carrier(s), to continue at
his/her own expense participation in any or all group insurance
plans provided or available to the member by the terms of this
negotiated Contract.

E. The right to retain his/her accumulated seniority prior to his/her

suspension as long as he/she remains on the Priority
Reinstatement List.
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Except for those teachers rated as ineffective at the time of reduction, the
names of members whose contracts have been suspended because of
reduction in force shall be placed on a Priority Reinstatement List for two (2)
years. In the event any full time vacancy(ies) occurs, the member(s) on the
list who are qualified, or have become qualified since the reduction shall be
offered the vacancy(ies) before the Board considers new candidates.
Seniority shall not be the basis for recalling a teacher except between
teachers with comparable evaluations.

Subject to the limitation as to the member's areas of certification as reported
to the Superintendent as required in the second paragraph of this provision,
the name(s) of a member(s) whose contraci(s) is/are to be suspended for
reduction in force shall be placed on the Priority Reinstatement List as
follows:

A. Teachers on continuing contract shall be placed before those on
limited contracts

Notice of recall shall be given by the Superintendent by telephone
if possible to the telephone number(s) supplied by each affected
member and by certified letter to the mailing address supplied by
each affected member to the Superintendent. It shall be the
responsibility of each affected member to keep the Superintendent
advised of his/her mailing address and telephone number(s) at
which he/she can be contacted. Failure of the member to accept
the position offered and to respond to the Superintendent within
ten (10) calendar days of the mailing of the certified letter shall
constitute rejection of the vacant position. If a member refuses the
vacancy offered for a full time position, the Board has no further
obligation to offer him/her any future vacant position.

A. Members whose confracts are suspended due to a staff reduction
shall not be considered to have a break in seniority if said
members are returned to active contract status within the next
member school year during which the first year of contract
suspension is effective.

The Association President shall be provided, on request, a copy of the
Priority Reinstatement List, and with written permission of a member(s)
whose contract(s) have been suspended, copies of all correspondence
relating to reduction in force sent to the member.

The provisions of this clause shall not apply to the nonrenewal of limited
contracts of members employed for part-time assignments or to non-renewals
for performance reasons.

.6 SELECTION TO BOARD-APPOINTED COMMITTEES

Any member elected or appointed to any Board committee shall serve on a voluntary
only. Refusal to serve on such a committee shall not be included in any evaluation or
anecdotal record concerning that member.

17574779v2
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I.L7 TERMINATION

Termination of a teacher's contract by the Board shall be pursuant to and in accordance
with sections 3319.16 and 3319.161 of the Ohio Revised Code.

.8 VACANCIES AND TRANSFERS

111.81

11.82

.83

11.84

[1.85
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A vacancy shall be defined as either a situation in which a position previously
held by a member is designated as one which is to be full time and is to be
filled because of said member's resignation, contract nonrenewal,
suspension, termination, or a situation in which a new position is created.

Notwithstanding the above, a vacancy shall not exist for the purposes of this
provision if a teacher leaves the employment of the District for any reason
after the start of a school year. In the event that this were to occur, the Board
of Education may fill the opening occurring during the school year for the
remainder of the year and declare it vacant for the start of the following year.

Posting Vacancies - Work Year

A. All vacancies for the next member work year shall be posted on
the District website and by sending the posting to each bargaining
unit member's District email account after action by the Board
establishes the fact that the vacancy shall exist.

B. Each posting shall include information on how to apply, the
deadline for submission or applications, and any special
conditions which may apply.

C. Except after the regular May meeting of the Board, no vacancy
announced during the member work year shall be filled
permanently for the next work year until a notice of that vacancy is
posted for at least five (5) calendar days.

Summer Procedure

A. Any vacancy which occurs after the Board's regular May meeting
and before the first teacher work day in August shall not be filled
permanently until at least seven (7) calendar days after notice of
said vacancy(ies) has been emailed to all members.

Transfers

A. A transfer is defined to be a change of assignment which results in
a member teaching in an area(s) of certification or school in which
the member is not currently assigned. Member(s) may request
transfer to an announced vacancy. If additional opportunities for a
change of assignment result from reduction in force or
curriculum/school reorganization, they will be posted if their
posting is deemed to be appropriate by the Superintendent.
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B.

Each member of the bargaining unit who requests a transfer shall
notify his/her building administrator by completion of the
designated form (Appendix C). Requests may be general or
specific and if not granted for the next member work year shall
automatically expire. The filing of the request to be voluntarily
transferred to a posted vacancy shall constitute consent to the
transfer if granted for the next member work year.

If not granted the transfer to the posted vacancy, the member
shall on written request be given a written reason(s) for the denial
of the transfer request. No newly employed member shall be
assigned to a vacancy until all transfer requests have been
reviewed and honored and/or rejected by the Superintendent and
until each member whose contract has been suspended or
nonrenewed because of reduction in force and who was
certificated for the position at the time of suspension or
nonrenewal has been notified.

Administration Transfers

A.

An administrative transfer shall be defined as a transfer of a
member which has not been requested by that member.

Members subject to administrative transfer shall have an
opportunity to apply and interview for vacancies for which they
are/may be certificated. Reasons for administrative transfer
include but shall not be limited to (1) pupil enrollment and/or staff
realignment; (2) staff reduction; (3) teaching performance as
evaluated under a Board approved program.

In determining which member(s) is/are to be administratively
transferred, the priority order of seniority as stated below shall be
followed so that the member with the least seniority is the member
administratively transferred unless, in the sole judgment of the
Superintendent, a member's teaching performance or a particular
quality thereof is a factor requiring deviation from the seniority
order.

The priority order of seniority which shall be used is (1) District
seniority; (2) area/grade level seniority; (3) building seniority. That
is, in each case where two (2) or more members have equal
District seniority, the area/grade level seniority shall be the
determining factor. In each case where two (2) or more members
have equal District and area/grade level seniority, building
seniority shall be the determining factor.

No member shall be administratively transferred because the
member holds or has accepted or refused a supplemental contract
for a duty to be performed in a school other than that to which
he/she is assigned during the member workday.
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F. Any member administratively transferred during the course of the
member work year will be given notice at least five (5) workdays
or ten (10) calendar days, whichever is shorter, before the transfer
is effective.

G. Nothing in this provision of the negotiated Contract shall be
construed as to limit the rights of the members which are provided
by 3319.17 of the Ohio Revised Code.

H. Upon request any member transferred pursuant to this section
shall be provided the reasons for the transfer.

l. The District shall provide the affected member with assistance to
facilitate the transfer from one room to another.

.9 SENIORITY

.91

11.92

11.93

111.94

[11.95

The Superintendent, on request by the Association President, shall provide to
the Association President a complete seniority list of all members of the
bargaining unit within thirty (30) days of the request. This list shall be posted
by the Association President within five (5) workdays of its receipt. Any
bargaining unit member who believes that his/her identified seniority is in
error must notify the Superintendent of the suspected error within ten (10)
days of the posting of the list by the Association President. The
Superintendent will make every effort to investigate the suspected error and
notify the member within ten (10) days of receiving the request.

When two (2) or more members have exactly the same number of years of
service in the District and everything else is equal, the following tie-breakers
will be used in this order:

A. the exact date of employment by the Board,;

B. the exact date an official intent to hire notification is signed by a
Board administrator in charge of certified personnel hiring;

C. the date of receipt of the employment application
Seniority is lost when an employee leaves the employment of the Board.

When an employee is on an approved unpaid leave, no seniority is gained or
lost.

Seniority continues when an employee is on an approved paid leave.

.10 TEACHER EVALUATION

[11.101

17574779v2

All teachers and school counselors meeting the definition as set forth in Ohio
Revised Code shall be evaluated in accordance with the Board adopted
policy and the Memorandum of Understanding executed by the parties.
Teachers not meeting this definition shall be evaluated in accordance with
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[1.102

[1.103

[11.104

[1.105

[11.106

.107

111.108

this Article and shall be evaluated on the same frequency and timelines as
applied to teachers subject to OTES.

Regardless of whether the evaluation is completed pursuant to Board Policy
or Section 3.1007, the evaluation schedule shall be applicable provided the
teacher/counselor is present and working and available to be evaluated and
observed. If the teacher/counselor is on leave and unavailable to be observed
or evaluated, then the time lines do not have to be followed and the Board is
excused from its obligations hereunder.

All teachers and the Association recognize the duty, right and responsibility of
principals and supervisors to make periodic classroom observations of the
performance of the teachers. All such monitoring and observation of the
performance of the teacher in connection with such evaluation shall be
conducted openly and with full knowledge of the teacher.

Teachers will be given a signed and dated electronic copy of any evaluation
report prepared by their evaluator and will have the right to discuss such
report with their evaluator. Electronic signatures are acceptable. If a teacher
receives an evaluation in which he or she is rated unsatisfactory in any
portion of the evaluation, the teacher may request a meeting with the
evaluator and the evaluator shall meet with the teacher to discuss the
evaluator's recommendations for improving the teacher's performance and
cooperatively plan for improvement.

Principals and supervisors will provide assistance to teachers attempting to
rectify their professional difficulties.

Teachers who are assigned to more than one building during a year of
evaluation shall have one principal designated as prime evaluator who will be
responsible for observations, conferences, and summary evaluation and
recommendation for personnel purposes. The teacher and/or principal may
request observations and conferences of other principal(s) or supervisor as
desired.

Nothing herein shall be construed as a limitation on the Board's ability to
complete more evaluations than mandated herein or to conduct evaluations
of other limited contract or continuing contract teachers, should the Board
determine it necessary to do so.

It is agreed that the sole avenue to challenge alleged violations of the
evaluation procedure set forth in this section, Board policy, and in the
Memorandum of Understanding shall be through the grievance procedure
contained in this Agreement, and that provision is intended to supersede and
replace the requirements of Ohio Revised Code section 3319.11 as it relates
to the evaluation requirements for non-renewal.

.11 CONTINUING CONTRACT ELIGIBILITY

f.111
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Any teacher employed by the Board who will become eligible for a continuing
contract for the succeeding school year, and/or at the expiration of the current
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limited contract shall provide written notice to the Superintendent that the
staff member is eligible for a continuing contract no later than October 1 of
the school year in which their current limited teaching contract with the Board
shall expire. Failure to notify the Superintendent by October 1 shall be a
waiver of the teacher's eligibility for the continuing contract for the following
school year and may result in the staff member being issued a one (1) year
limited teaching contract for the following school year rather than a continuing
contract. Notice received after October 1 shall not serve as the notice
required by this section for the following school year.

A teacher whose initial license was issued prior to January 1, 2011 becomes
eligible for a continuing contract upon the satisfaction of one of the following:

A. Teacher is employed by the board for a period of two years and
the teacher has previously attained continuing contract status in
another Ohio public school district.

B. Teacher has worked in the District for three of the last five years
and has a professional certificate.

C. Teacher has worked in the District for three of the last five years,
has a professional license, and:

1. If the teacher held his/her master's degree at the time of
the issuance of the initial license, the teacher has begun
and completed six (6) semester hours of graduate
coursework in the area of licensure or in an area related to
the teaching field since the initial issuance of the certificate
or license; or

2. If the teacher did not hold a master's degree at the time of
the issuance of the initial license, the teacher has begun
and completed thirty semester hours of graduate
coursework in the area of licensure or in an area related to
the teaching field since the initial issuance of the certificate
or license.

A teacher whose initial license was issued after January 1, 2011,
becomes eligible for a continuing contract upon the satisfaction of
the following:

1. The teacher holds a professional educator license, senior
professional educator license, or lead professional
educator license issued under section 3319.22 of the
Revised Code.

3. The teacher has held an educator license for at least
seven years.

4, The teacher has completed the applicable one of the
following:
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1.113

1.114

11.115

(i) If the teacher held a master's degree at the time
of initially receiving an educator license, six
semester hours of graduate coursework in the
area of licensure or in an area related to the
teaching field since the initial issuance of that
license, as specified in rules which the state
board shall adopt.

(i) If the teacher did not hold a master's degree at
the time of initially receiving an educator
license, thirty semester hours of graduate
coursework in the area of licensure or in an
area related to the teaching field since the initial
issuance of that license, as specified in rules
which the state board shall adopt;

Upon receiving the notice from a teacher that he/she is eligible for continuing
contract and after having completed the evaluations of the teacher as
required by this Article, if the Board believes that the teacher is in need of
further professional development, the Superintendent may recommend the
issuance of a one (1) year extended limited contract to the teacher. If the
Superintendent intends to recommend an extended limited contract, the
Superintendent must advise the teacher, in writing, of the reasons for this
recommendation and shall meet with the teacher upon the teacher's request.

A teacher may withdraw their request for continuing contract so long as the
withdrawal is in writing and made prior to the Board taking action on the
member's contract.

The provisions of this section are intended to, and shall supersede and
replace any conflicting provisions of Ohio Revised Code sections 3319.07,
3319.08, 3319.11, 3319.111, 3319.22, Chapter 3301-24 of the Ohio
Administrative Code, and any and all other provisions of the Ohio Revised
Code and/or the Ohio Administrative Code governing the issuance and
granting of continuing contracts.

.12 CONTRACT NONRENEWAL

Contract nonrenewal shall be accomplished pursuant to and in accordance with section
3319.11 of the Ohio Revised Code, except that any requirements of that section
requiring the completion of evaluations are superseded per Section 3.10.

.13 PROGRESSIVE DISCIPLINE

.131

17574779v2

In the event it becomes necessary to reprimand or otherwise discipline a
member of the bargaining unit, the principles of progressive discipline will be
followed. For the same offense/viclation or a similar offense/violation, the
disciplinary progression shall be:

1. Verbal reprimand
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1.132

1.133

1.134
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2. written reprimand — a written reprimand may be placed in
the employee's personnel file.

3. suspension without pay.
4, contract termination

The aforementioned progression may not be followed for conduct which is
deemed to be of such a serious nature as to make the progressive discipline
procedure inappropriate.

The member shall be provided a representative of his/her choosing during
any step involved in this procedure. A hearing shall take place prior to the
suspension of any member. The hearing shall take place no sooner than
forty-eight (48) hours after the member has been notified of the hearing.

In the event of a verbal warning, the member shall be provided with a written
document which states that an oral warning was issued, the reason the oral
warning was issued, and the date the oral warning was given to the member.
This document shall not be placed in the member's personnel file or copied to
other administrators unless a written reprimand is issued then all documents
will be placed in the personnel file. This document may be placed in the
administrator's anecdotal file.
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ARTICLE IV:
LEAVES

IV.1 LEAVE OF ABSENCE

V.11

V.12

V.13

V.14

A member(s) of the bargaining unit may be granted an unpaid leave of
absence by the Board for up to one (1) year. The member shall state the
reason(s) for his/her request to the Superintendent in writing. When
approving or disapproving such leave, the Board first shall consider the
benefits to the District and to the member. The reason(s) for disapproval of
the leave by the Board may include but not be limited to the member's intent
to seek or accept other gainful employment. The member may be gainfully
employed after the granting of a leave of absence if employment becomes
necessary for the financial support of the member and/or any of his/her
dependents by securing the Board's permission.

The member using such leave shall be returned to a position within the
member's area(s) of certification. Refusal to accept the position offered shall
discharge the Board of any further obligation to reemploy the member.

The member granted such leave shall neither gain nor lose seniority during
said leave and on return, shall be credited on the salary schedule for all years
of service earned prior to the leave.

Any communication to all members regarding their intent to return or resign
for the following school year shall also be sent to those members on leave. If
a member who has been granted leave pursuant to this provision of the
negotiated Contract intends to return to a teaching position for the next
school year, he/she shall notify the Superintendent of his/her intention to do
so in writing by April 1 of the school year immediately preceding the school
year in which the teacher intends to return to employment. If an employee on
leave notifies the Superintendent after April 1 of his/her intention to return at
the start of the next school year, he/she shall be placed on the reduction in
force recall list in accordance with his/her seniority and be subject to recall in
accordance with the recall provisions of Section 3.05, Reduction in Force.

IV.2 ASSAULT LEAVE

V.21

17574779v2

Any service connected case of physical assault on a member of the
bargaining unit occurring on the school premises or during a school
sponsored function and not deliberately committed by a member requesting
assault leave shall be reported immediately to the building administrator or
other administrator in charge, who shall initiate an investigation of the incident
not later than twenty-four (24) hours after the receipt of the report. The initial
report of the member shall be followed by their signed written statement of
the circumstances as soon as possible. When such an assault results in the
absence of the assaulted member from duty for medical reasons, such
absence shall be at no loss in pay and shall be chargeable to assault leave,
not sick leave, to a maximum of forty (40) days per assaulted member per
work year.
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V.22

V.23

V.24

V.25

Medical verification shall be furnished to the Superintendent for all such
absences requiring more than five (5) days of assault leave. The Board shall
have the right to require a medical examination by a physician only after the
member has been absent for five (5) workdays per occurrence. Said
physician shall be selected by the member from a list of five (5) physicians
submitted by the Board. The Board shall pay the cost of this examination.

Absence due fo court appearance(s) required of the assaulted member also
shall be chargeable to assault leave. If a member is required to be absent
from school because of court appearances resulting from an assault and
he/she requires assault leave days exceeding forty (40) days during that
school year, additional assault leave days equivalent to the number of days
used for court appearances shall be granted to that member.

The Board and the member so assaulted agree to cooperate fully with the
police and the administration in any investigation and prosecution of the
alleged assaullt.

Notification requesting the use of assault leave shall be by an assault leave
form (Appendix D).

IV.3 EXCHANGE TEACHING LEAVE

V.31

V.32

A member of the bargaining unit may be granted an unpaid leave for
exchange teaching if approved by the Board. Written application for such
leave shall be filed with the Superintendent. Such leave may be granted in
one (1) year segments. A member granted such leave shall be returned to a
position within his/her area(s) of certification and shall retain his/her seniority
acquired prior to his/her leave.

Any communication to all members regarding their intent to return or resign
for the following school year shall also be sent to those members on leave. If
a member who has been granted leave pursuant to this provision of the
negotiated Contract intends to return to a teaching position for the next
school year, he/she shall notify the Superintendent of his/her intention to do
so in writing by April 1 of the school year immediately preceding the school
year in which the teacher intends to return to employment. If an employee on
leave notifies the Superintendent after April 1 of his/her intention to return at
the start of the next school year, he/she shall be placed on the reduction in
force recall list in accordance with his/her seniority and be subject to recall in
accordance with the recall provisions of Section 3.05, Reduction in Force.

IV.4 HEALTH LEAVE

V.41

17574779v2

Upon the written request of a member, the Board shall grant unpaid health
leave where illness or other disability is the reason for the request. Such
leave shall be granted in segments of one (1) semester or more by the Board
to a maximum of two (2) consecutive school years. Upon subsequent
request, such leave may be renewed by the Board. Without request, the
Board may grant similar leave and renewals thereof because of physical or
mental disability of a member, but the member may have a hearing on such
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V.42

V.43

unrequested leave of absence or its renewals in accordance with Section
3319.16 of the Revised Code.

A member shall notify the Superintendent as soon as said member becomes
aware that a health leave is needed. The member shall indicate the
anticipated starting date of the leave and supply the Board with a medical
opinion substantiating the medical necessity for said leave. The member on
health leave may return at the start of a semester or quarter or other mutually
agreeable time upon providing the Superintendent a medical opinion
indicating the member is medically able to return to duty.

The Board has discharged its responsibilities under this provision by offering
the returning member a position for which the member has certification.

IV.5 MILITARY LEAVE

Military leave shall be pursuant to any and all state and federal laws, rules, and
regulations.

IV.6 CHILDCARE LEAVE

V.61

V.62

V.63

V.64
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Upon his/her request, each member of the bargaining unit who so requests
shall be granted an unpaid leave of absence for the adoption of a child(ren)
or the care of his/her infant(s). The request shall be filed with the
Superintendent and shall contain the intended beginning and return dates of
the leave. In the case of an adoption, the beginning date of this leave shall be
no later than thirty (30) member workdays after the adopted child(ren) begins
to live in the member's household. In the case of a birth, the beginning date
of this leave shall be not later than thirty (30) member workdays after the birth
of his/her infant(s). However, if a female member's use of sick leave extends
longer than thirty (30) member workdays after the birth of her infant(s), her
leave shall begin at the conclusion of her use of sick leave if so requested.

The leave shall begin at a time mutually agreeable with the Superintendent
and the member, but in no case later than twenty (20) workdays later than the
beginning date the member requests, except when the member has given the
Superintendent no less than thirty (30) workdays' notice of his/her intent to
take child care leave, when the leave shall begin on the date the member
requests.

Child care leave shall not exceed twelve (12) consecutive months or the date
on which the nonrenewal of a member's contract becomes effective,
whichever occurs first, unless the Board and member mutually agree to an
extension of the child care leave. The return date from child care leave shall
be at the start of a school year, semester, or quarter, as chosen by the
member. The Board has discharged its responsibility herein by offering the
returning member a position within his/her area of certification.

In the event both of the adopted child's or infant's parents are employed by
the Board, only one of them will be entitled to child care leave at a time.
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V.65

Any communication to all members regarding their intent to return or resign
for the following school year shall also be sent to those members on leave. If
a member who has been granted leave pursuant to this provision of the
negotiated Contract intends to return to a teaching position for the next
school year, he/she shall notify the Superintendent of his/her intention to do
so in writing by April 1 of the school year immediately preceding the school
year in which the teacher intends to return to employment. If an employee on
leave notifies the Superintendent after April 1 of his/her intention to return at
the start of the next school year, he/she shall be placed on the reduction in
force recall list in accordance with the recall provisions of Section 3.05,
Reduction in Force.

IV.7 PROFESSIONAL LEAVE

V.71

V.72

A professional meeting has as its primary purpose the improvement of a
participant's job performance and/or ability to service the school system.
Members of the bargaining unit may attend professional meetings, adjudged
to be in the best interest of the schools, without loss of pay upon prior
approval of the Superintendent.

Approved member expenses will be reimbursed after submission of a
"Professional Expense Statement" form in accordance with Board policy
and/or administrative regulations.

IV.8 SABBATICAL LEAVE

V.81

V.82

V.83

V.84
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A member of the bargaining unit may be granted a sabbatical leave of
absence for educational growth for up to one (1) year after completing five (5)
years or more on the professional staff of the District provided the sabbatical
leave of absence is approved by the Board. If granted, sabbatical leave shall
be with pay and computed in accordance with the Ohio Revised Code.

The member requesting sabbatical leave shall submit a plan for professional
growth including the means of verifying the completion of that plan to the
Superintendent or his/her designee with that member's request for leave. At
the conclusion of the leave, the member shall provide that verification to the
Superintendent.

No more than five percent (5%) of the members of the bargaining unit may be
on sabbatical leave at a time. No sabbatical leave may be granted a second
time to the same member when other members have filed a request for such
leave.

Any communication to all members regarding their intent to return or resign
for the following school year shall also be sent to those members on leave. If
a member who has been granted leave pursuant to this provision of the
negotiated Contract intends to return to a teaching position for the next
school year, he/she shall notify the Superintendent of his/her intention to do
so in writing by April 1 of the school year immediately preceding the school
year in which the teacher intends to return to employment. If an employee on
leave notifies the Superintendent after April 1 of his/her intention to return at
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the start of the next school year, he/she shall be placed on the reduction in
force recall list in accordance with his/her seniority and be subject to recall in
accordance with the recall provisions of Section 3.05, Reduction in Force.

IV.9 SICKLEAVE

V.91

V.92

V.93

V.94

17574779v2

The maximum accumulated sick leave for each member of the bargaining
unit shall be two hundred thirty (230) days or the number of days in the
member's work year, whichever is the greater. Sick leave shall be credited at
the rate of one and one-quarter (11/4) days per completed month of work.
Part-time and hourly members shall be entitled to sick leave credit for the
time actually worked at the same rate as that of full-time members.

A member shall be granted sick leave without loss of pay and fringe benefits.

A. Should a member exhaust his/her accumulated sick leave, the
member shall be granted an advancement of sick leave to a
maximum of seven (7) days if so requested unless the member is
employed on a part-time or hourly basis, in which case sick leave
advancement shall be prorated. If the member should resign, be
placed on unpaid leave of absence, or die before this
advancement of sick leave has been earned, the Board may
recover the cost of such unearned sick leave days from the
member's final pay settlement or make a claim against the estate
of the deceased.

B. If, during a serious illness and, in the opinion of the
Superintendent, grave, unusual and extenuating circumstances
exist, and a member has used all of histher accumulated sick
leave, the Superintendent may grant up to an additional eight (8)
days of extended sick leave. If used, the days are to be returned
to the District at the rate of three (3) days per year. The member
has the right to return the days to the District at a rate exceeding
three (3) days per year. If the member leaves the District for any
reason prior to paying back the extended sick leave, the remaining
days will be deducted from the member's final paycheck at the
member's current daily rate of pay.

If the member has terminated prior employment with an Ohio board(s) of
education and/or other Ohio public agency(ies), the Board shall place to the
credit of that member any sick leave transferred from said Ohio agency(ies),
provided less than ten (10) years have elapsed since such termination up to
the maximums set forth in Section 4.0901. This section is intended fo
supersede any conflicting provisions of Ohio Revised Code section 3319.141.

Sick leave may be used for personal illness, injury, incapacitation due to
pregnancy, or quarantine because of exposure to contagious disease of the
member, or iliness, injury or death of a member(s) of the immediate family as
follows: spouse, child(ren), pareni(s), in-laws, sibling(s), grandparent(s),
grandchild(ren), aunts and uncles, and/or any person(s) who reside(s) within
the member's household who has a similar legal relationship to the member.
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V.95

V.96

V.97

V.98

Sick leave may be used for a domestic partner so long as the person meets
the definition of domestic partner, as set forth in the attached affidavit, and so
long as the affidavit attached to this contract is executed and provided to the
Board of Education prior to the need to use sick leave.

A member requesting sick leave shall furnish a written, signed statement on a
sick leave form prescribed by the Board to justify the use of sick leave.

A. If medical attention is required, the member shall list on the form
the name and address of his/her attending physician and the
date(s) when he/she was consulted.

B. If medical attention is required, the member may be required, at
the written request of the Superintendent, to provide a statement
signed by his/her attending physician listing the date(s) of
treatment and/or consultation.

C. A member shall provide a written doctor’s justification for the use
of sick leave in the following situations:

1. If a member uses sick leave for five (5) consecutive days;

2. If a member has a pattern of sick leave usage (i.e. Friday
or Monday use);

3. If a member has a pattern of late call-ins (calling-in sick
two (2) hours or less prior to the start of school).

4. A pattern shall be defined as a four (4) or more
occurrences of the same type of sick leave use.

D. Falsification of a sick leave statement by a member is grounds for
suspension or termination of employment.

A record of each member's use of sick leave shall be maintained in that
member's personnel file. Access to said file shall be under provisions of the
personnel file clause of this negotiated Contract.

A member shall notify the building principal of their use of sick leave prior to
6:00 a.m. A member shall notify the building principal by phone call and by
logging the use of sick leave in the District’s electronic attendance system.
Failure to call and log the sick leave absences appropriately may result in
progressive discipline.

Up to two (2) sick days a year may be used for the purposes of bereavement.
The usage is one day per each death. No more than ten (10) teachers per
day per building are permitted to be out on bereavement leave.

IV.10 PERSONAL LEAVE

IV.101
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Each member shall be entitled to absence from duty without loss of pay for
the purpose of conducting urgent personal business which cannot be
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IV.102

V.103

IV.104

IV.105

IV.106

IV.107

transacted at times other than during the member workday(s) and which is
not to work for pay and/or to seek other employment on that day(s) of leave.
when possible, the member shall give two (2) day's advance written notice to
his/her building administrator of his/her intention to take such personal leave
in an electronic platform prescribed by the Board such as Frontline, except in
the case of an emergency when verbal notice shall be given to the building
administrator by that member and the written notification, using the Board’s
electronic platform, submitted upon that member's return from such leave.

Each member shall be granted up to four (4) days of personal leave in each
school year.

No member shall be required to present a reason or justification for use of
such leave except for: (1) the fourth leave day, (2) each whole or partial leave
day used before and/or after a holiday and/or other recess, (3) District in-
service days, (4) State mandated testing days (5) during the months of May
and June. In each of these noted exceptions, the member shall state the
reasons in writing in an electronic platform prescribed by the Board such as
Frontline; approval or disapproval for the use of that personal leave day(s)
shall be based only on the reason(s) stated by the member in the leave
notice. The Superintendent's approval must be secured in advance of the
four noted instances above, except in the case of an emergency.

On return from such leave, it shall be the member's responsibility to submit a
personal leave in an electronic platform prescribed by the Board such as
Frontline to his/her building administrator whereby declaring that the use of
such personal leave was with prior approval or that the requirement of prior
approval was waived and that the use of the special leave was within the
broad purpose of urgent personal business rather than for personal pleasure
or convenience.

Any request for personal leave may be denied, if the percentage of members
taking personal leave in the building exceeds ten percent (10%) for the
requested date.

Falsification of this form regarding the use of personal leave shall be cause
for disciplinary action as determined by the Board.

All unused personal leave will be converted to sick leave at the end of the
fiscal year and added to the member's sick leave accumulation, up to the
maximum amount permitted.

IV.11 UNPAID ABSENCES

IV.111
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Leaves of absence for reasons not covered by personal leave may be
granted by the Superintendent on an unpaid basis subject to a five (5) day
maximum per year. Leave will only be granted for extenuating or emergency
circumstances, as determined by the Superintendent, Leave will be granted
only in increments of whole days.
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V.12 Except in an emergency, a request for unpaid leave must be submitted in
writing to the Superintendent at least two (2) weeks in advance of the
requested leave. In all cases, the request must state the specific reason for
the request.

IV.113 If the leave is granted, the employee shall be responsible for paying their pro-
rata portion of their health insurance for the days approved paid through
payroll deduction.

IV.12 CALAMITY DAYS

Any employee who is absent on a calamity day because of sick leave, or personal leave
previously requested, shall be entitled to calamity pay and that day shall not be
considered a day of sick leave or personal leave. If the Board makes up any calamity
days, and the employee was paid but did not work on the calamity day, the employee
shall report to work on the makeup day without additional compensation.
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ARTICLE V:
SALARY AND BENEFITS

VA DISTRIBUTION OF REGULAR PAYCHECKS

V.11

V.12

V.13

V.14

Paychecks shall be distributed to members on the last District workday of the
month, except for the month of June when they will be distributed the first
Board office workday in July.

All paychecks shall be distributed via electronic deposit and all deposit
advices will be distributed via electronic mail.

The schedule of pay dates for each year of this negotiated Contract shall be
provided to each member no later than the first Friday of the members' work
year.

Any newly hired regular employee in the bargaining unit may be eligible for a
one time advance draw against earnings in the first month of the first year of
employment with the District. This advance draw is to be treated as an
interest free loan and is to be repaid by the employee as a deduction from
his/her first monthly paycheck. The advance draw may not exceed fifty
percent (50%) of the employee's anticipated net monthly earnings. Written
request and authorization must be received by the Board Treasurer's office
from the employee no later than the fifth member workday. Advance draws
will be disbursed on the last day of the second full week in September. This is
solely intended to ease the cash flow strain of the new employee. At no time
will loans be made to employees by the school District for any other purpose
or greater duration.

V.2 IMPLEMENTATION OF SALARY SCHEDULE

V.21

V.22

V.23

V.24
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In each year of the term of this negotiated Contract, each member of the
bargaining unit shall be paid an annual salary in accordance with the training
columns established on Appendix E, the Career Professional Salary
Schedules hereby incorporated as part of this negotiated Contract.

Upon completion, Association ratification, and Board approval of such
negotiations conducted under provision 1.06, a new Career Professional
Salary Schedule shall be published and a copy provided to each member.

A member anticipating eligibility for the next highest training level for the
following school year shall provide written notice of same to the
Superintendent no later than May 31 prior to the start of the next school year.
Failure to provide such notice shall make the member ineligible for such
advancement until the following school year. However, the member shall
have until September 15 of the work year such adjustment is due to begin to
submit an official transcript to document completion of course work making
him/her eligible for the adjustment.

Except as noted herein, credit hours applicable for advancement to a higher

column on the salary schedule and to an educational certificate must be

graduate credits. Upon written approval by the Superintendent prior to a
41
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V.25

member's enrollment in a course(s) at the undergraduate level, such a
course(s) shall be counted for credit on the bachelor plus eighteen (B+18)
and/or bachelor plus thirty (B+30) columns. Such credits shall also be
counted on the masters plus thirty (M+30) column if earned after the member
has been awarded a Masters degree. Only those credits earned after
completing the Master's degree shall contribute to the Master's Plus 30
(M+30) designation No member shall qualify for placement on the Masters
degree column without having earned said degree. Hours as used herein
refer to semester hours. Quarter hours will be converted to semester hours if
necessary.

All credit hours applicable for advancement on the salary schedule must be
earned at a college or university approved by the State Department of
Education.

V.3  SALARY INDEX

V.31

V.32

In each year of the term of this negotiated Contract, each member of the
bargaining unit shall be paid an annual salary in accordance with the salary
index, as set forth in Appendix E-1. There shall be a 2.75% increase on the
base in the 2022-2023 school year and a 3% increase on the base in the
2023-2024 and 2024-2025 school years. Each employee shall move a step
for each year of the contract.

First year teachers are placed on Step 1.

V.4  SEVERANCE PAY

V.41

V.42
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A member of the bargaining unit who retires from the District shall be eligible
for severance pay if he/she:

A. Has accrued unused sick leave;

B. Retires from the employment of the Finneytown Board of
Education after the end of the school year, unless the retirement is
the result of a medical condition which renders the member
incapable of performing the duties of his/her position, as verified in
writing by an appropriate physician; and

C. Is eligible for service retirement under any state or municipal
retirement system in Ohio at the time the member terminates
employment with the District and begins collecting those
retirement benefits

D. If the member was hired after August 1, 2013, the member must
have been employed for at least seven (7) years with the District.

A member eligible for severance pay shall receive payment for one-fourth (*/,)
of his/her accumulated sick leave days if he/she has accumulated less than
two hundred thirty (230) sick leave days. If the member has accumulated two
hundred thirty (230) or more sick leave days, he/she shall receive payment
for sixty (60) days for the duration of this Contract.

42




Finneytown Education Association and Finneytown Board of Education
Negotiated Conlract Effective August 1, 2022 through July 31, 2025

V.43

V.44

V.45

The Board shall not be obligated to make such payment until (1) the member
has submitted and the Board accepted a letter of resignation for the purpose
of retirement, and (2) the member is approved for retirement benefits by the
appropriate retirement system.

Severance pay for sick leave shall be considered to eliminate all sick leave
credit accrued by the member at the time of his/her retirement. Payment shall
be based upon the member's base contract salary. Supplemental contract
salaries, extended service contract salaries, and miscellaneous contract
salaries are not included in the calculation for the severance per diem
stipend. Such payment shall be made only once to any member.

If a member dies while employed by the Board, and at the time of death was
eligible to retire and receive retirement benefits from STRS, then, the estate
of the deceased employee shall be paid severance pay, in accordance with
the severance pay provisions of the Contract.

V.5 SUPPLEMENTAL CONTRACTS & COMPENSATION & EXTENDED SERVICES

V.51

V.52

V.53
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With the exception of hourly supplemental duties, all members employed for
additional responsibilities and granted additional compensation for such
responsibilities shall be given a written contract that is in addition to their
regular contract, in accordance with the Ohio Revised Code.

A. Such a supplemental contract shall include the following
information:

1. Name of member;

2. Number of years contract is to be in force;

3. Total compensation for the supplemental contract;
4. Method and periods of pay;

5. Provisions for signatures of all parties to the contract and
the date enacted.

B. Separate contracts shall be provided for each additional duty for
which a member is employed.

During the term of this Contract, no position for which a supplemental
contract is currently issued shall be changed to unpaid status and no member
may be assigned to perform the duties of such a position without
compensation. This provision in no way assures a member of automatic
renewal of a limited supplemental contract.

Pay for supplemental positions listed in Appendix F and such interim
positions as may be established during the term of this negotiated Contract
shall be paid in accordance with the supplemental salary index and
supplemental schedules found in Appendix G-1 and G-2. A member must
complete all of the duties associated with the supplemental to be paid the
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V.54

V.55

V.56

agreed upon amounts. However, if a member does not complete the
supplemental duties due because the Board of Education has cancelled the
activity, the pay may be pro-rated to pay for only those portions of the duties
actually completed.

The Board shall not be obligated to staff a position by reason of its inclusion
in the above list.

Pay Plans

Members working on a full year supplemental shall be paid at the mid-point
and at the conclusion of the duties. Seasonal contracts shall be paid at the
end of the season.

Extended Services

Extended service contracts will be issued to correspond with the school year
(August 1 through June 30). Employees awarded extended service will be
expected to judiciously divide days awarded between those required prior to
the school year (to be worked in August) and those required after the school
year (to be worked in June). Whenever possible, all work is to be completed
by June 30. An employee who needs to complete work during July must
receive prior permission of the District Treasurer. Additional payment will not
be made for any days beyond those contracted at the beginning of the school
year.

V.6 DENTAL INSURANCE

V.61

V.62

V.63
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The Board, as a member of the Greater Cincinnati Insurance Consortium,
shall purchase a plan as selected by the consortium, for each member for
basic dental insurance coverage. The Board shall pay eighty-five percent
(85%) of the premium charges for said coverage and each member who has
elected this coverage shall pay fifteen percent (15%) of the premium by
payroll deduction.

Dual Choice Clause

If a prepaid group practice plan is available to members of the bargaining unit
through the carrier of the dental insurance provided by this negotiated
Contract, each member eligible for such insurance shall have the option to
join the prepaid group practice plan. If the monthly costs of the prepaid group
practice plan are more than the negotiated regularly monthly premium paid by
the Board, the individual member shall pay the difference through a monthly
payroll deduction. This option shall be available to the member only during
the enrollment period authorized by the carrier.

Members on all unpaid leaves of absence, who are not eligible for COBRA
assistance, may choose to continue participation in this group insurance by
remitting the entire one hundred percent (100%) monthly premium to the
Board Treasurer. Such remittance shall not be required more than forty-five
(45) days in advance.
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V.7 HOSPITAL/MEDICAL INSURANCE

V.71

V.72

V.73

17574779v2

The Board, as a member of the Greater Cincinnati Insurance Consortium,
shall purchase a plan as selected by the consortium, for each member for
basic hospital/medical insurance coverage. The Board shall pay eighty-five
percent (85%) of the premium charges for said coverage. Each member who
has elected this coverage shall pay fifteen percent (15%) of the premium by
payroll deduction.

A. If an employee and spouse are full-time Finneytown employees
both may sign-up for individual coverage or one (1) person may
sign-up for family coverage and the other will complete an
enroliment form indicating "ineligible" for coverage. In this case,
both employees and any eligible children will be covered under
the family coverage. Both spouses may not sign up for family
coverage.

B. If the employee is married, a form will need to be completed
indicating whether the spouse is eligible for medical coverage as a
full-time employee through another employer's medical plan. If the
spouse is a full-time employee of another employer and is eligible
for that employer's medical plan, the spouse shall secure
insurance through that employer pursuant to the terms of the
spousal exemption provision of the health insurance plan offered
by the GCIC. In that instance, if the member has dependents
other than the spouse, the member is eligible for a family plan with
the Board of Education and the Board of Education will pay the
portion of the premiums as noted in Section 5.0701. If the member
does not have dependents, the member is eligible for a single
plan, with the Board of Education paying the portion of the
premiums noted in Section 5.0701.

C. Adult children who are between the ages of 26 and 28 are to be
covered at the member's expense.

D. The availability of these coverages "on request" shall be limited to
those times and/or conditions as specified in the Board's contract
with the carrier.

Dual Choice Clause

If a prepaid group practice plan is available to members of the bargaining unit
through the carrier of the medical insurance provided by this negotiated
Contract, each member eligible for such insurance shall have the option to
join the prepaid group practice plan. If the monthly costs of the prepaid group
practice plan are more than the negotiated regularly monthly premium paid by
the Board, the individual member shall pay the difference through a monthly
payroll deduction. This option shall be available to the member only during
the enrollment period authorized by the carrier.
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V.74

Members on all unpaid leaves of absence, who are not eligible for COBRA
assistance, may choose to continue participation in this group insurance by
remitting the entire one hundred percent (100%) monthly premium to the
Board Treasurer. Such remittance shall not be required more than forty-five
(45) days in advance.

V.8 TERM LIFE INSURANCE

V.81

V.82

Term life insurance shall be provided all members. The face amount of the
insurance shall be the amount of the member's annual salary plus one
thousand dollars ($1,000) rounded to the nearest one thousand dollars
($1,000), whichever sum is the greater.

Members may purchase an additional amount of life insurance, at their
expense within the restrictions allowed by the carrier.

V.9 STRS TAX SHELTER PICK UP

V.91

V.92

V.93

For tax sheltering purposes only, the Board shall designate each member's
mandatory contribution to the State Teachers Retirement System (STRS) as
paid by the Board. This amount shall be designated on the employee's
payroll check stub as the "STRS Annuity". The amount of a member's income
reported by the Board as subject to federal and Ohio income tax shall be the
member's total gross income reduced by the amount of the member's
mandatory contribution to the STRS. However, the amount so reported shall
be included in the determination of the employee's final salary and/or daily
rate of pay.

No member's total earnings shall be increased by application of this plan nor
shall the Board's contribution to the STRS be increased thereby. Further, this
provision shall apply uniformly to all members of the bargaining unit.

The Association recognizes that the Board assumes no other or further
liability as the definition of current and/or deferred taxation is determined
solely by the Internal Revenue Service. The Board shall have the right to
unilaterally and immediately discontinue the plan if so ordered by the STRS
and/or IRS, provisions of this negotiated Contract notwithstanding. Rulings
77-464 and 81-36 of the IRS and Opinion 82-097 of the Ohio Attorney
General and Rules of the STRS and such rules as the aforementioned
agencies may subsequently issue shall be applicable notwithstanding any
other provision of this negotiated Contract.

V.10 ADMISSION OF EMPLOYEES' CHILDREN AS TUITION-FREE STUDENTS

V.101

17574779v2

Any employee covered by this agreement who resides outside of the
Finneytown Local School District may enroll his/her child(ren) in the
Finneytown Local School District free of any tuition charge. However, if the
child has been the subject of disciplinary action either at Finneytown or
another school district (public or private), enrollment may be denied.
Disciplinary action is defined as being a pattern of suspensions and/or
expulsion(s).
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V.11 RETIREMENT ASSISTANCE PLAN

V.11

V.12

V.113
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Eligibility for this program must be attained during the term of this negotiated

Contract.

The Board agrees to participate in the following assistance program:

A.

Certificated employees may choose to participate in the plan when
they satisfy the criteria set forth by Section 5.1103.

The responsibilities over such matters as procedures concerning
eligibility or application for the retirement incentive program or any
other matter pertaining to the administration of the program shall
lie solely with the Board.

Retirement Plan and Criteria:

A.

Any certificated employee who becomes eligible for retirement
with the State Teachers Retirement System by attaining any one
of the eligibility categories listed below will receive a severance
per diem stipend of fifty percent (50%) of his/her accumulated
unused sick leave.

Eligibility Categories:

In order to be eligible, the member must have seven (7) years of
service in the District and retire in the year in which the member is
first eligible to retire. Currently, that is when the teacher first
reaches eligibility for the full actuarial benefit or the reduced
actuarial benefit

Payment shall be based upon the member's base contract salary.
Supplemental contract salaries, extended service contract
salaries, and miscellaneous contract salaries are not included in
the calculation for the additional severance per diem stipend.

Employees applying for and/or receiving disability retirement are
not eligible to participate in this plan.

The employee must agree to retire at the end of the school year in
which the employee becomes eligible, pursuant to Section
5.1103(B) above, unless the retirement is the result of a medical
condition which renders the member incapable of performing the
duties of his/her position for the rest of that school year, as verified
by an appropriate physician.

Certificated employees must take advantage of this plan

whenever they first meet any of the criteria set forth in the plan or
they will forever forfeit their option.
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G. Resignations for retirement purposes must be received by the
Superintendent no later than April 1 of the year the employee
meets any of the retirement criteria in Section 5.1103(B) above.

H. Payment under this plan will be as follows:

1. The first half of the amount due will be paid in a lump sum
payment on the first District pay date following the receipt
of the employee's last regular paycheck. This will occur no
later than September 30.

2. The balance of the amount due will be paid in a lump sum
payment between July 1 and July 30 of the year following
retirement.

This provision is not grievable under Article 11, Section 3.02 of this
negotiated Contract.

V.12 TUITION REIMBURSEMENT

V.121

V.122

V.123

V.124
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Members, including those holding a Resident Educator License, shall be
reimbursed up to the rate of two hundred dollars ($200.00) per semester hour
and/or one hundred twenty dollars ($120.00) per quarter hour for graduate
work completed with a grade of "B" or better for a maximum of nine (9)
semester hours or fifteen (15) quarter hours per year.

To establish eligibility for consideration a member must be accepted in
graduate school, the hours must be part of the LPDC pre-approved IPDP and
applicable to an approved initial master's degree graduate program. Course
work must have been completed while an employee of the District. Must be
an employee in active status at the time of payment.

The district will set aside twenty thousand dollars ($20,000) in the first year of
the Contract for tuition reimbursement and twenty thousand dollars ($20,000)
in the second year of the Contract for tuition reimbursement. Unspent
amounts will not carry over from year to year. Course work must be
completed within the past school year including the summer immediately
preceding the application deadline of October 1. Payment shall be made in
November. In the event applications exceed the capped amount, stipends will
be paid on a pro rata share.

If the member chooses to leave within five (5) years of the reimbursement the
member shall repay the District as follows:

Prior to Year Repayment
1 100%
2 80%
3 60%
4 40%
5 20%

This amount will be withheld from the member's last paycheck.
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V.13 LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

Members serving on the District Local Professional Development Committee shall be
compensated at the rate of thirty-five dollars ($35.00) per hour for actual LPDC
meetings. In addition, each committee member will earn CEUs for his/her participation

on the committee.

V.14 RESIDENT EDUCATOR MENTOR PROGRAM

V.141 The Board of Education and Association agree to abide by the requirements
of the Ohio Department of Education's requirements regarding the Resident
Educator Mentor Program. No member shall be assigned as a mentor without
his/her consent.

A.

Mentoring is not considered a regular duty as covered by the
teaching contract of any teacher, and shall be a voluntarily
accepted assignment.

No member shall be negatively evaluated because of his/her
refusal to accept a mentoring assignment.

All communications between the mentor and the mentored
teacher shall be confidential.

Mentors shall not evaluate the mentored teachers. Administrators
shall not request or require the mentor to provide any evaluative
information about the mentored teacher.

The Board shall provide the mentor with all necessary training
required by the State Department of Education before the
mentoring process begins.

V.142 The compensation for mentors of Resident Educator teachers shall be one
thousand dollars ($1,000.00) for year one and year two only.

V.143 The compensation for mentors of all other teachers shall be five hundred
dollars ($500.00) per year.

V.15 PAYROLL DEDUCTIONS

V.151 The Board shall provide payroll deduction(s) in any amount and at no charge
to teachers and/or the Association for the following items and organizations:

A.

B
C.
D

17574779v2

Taxes (city, state, and federal);
Association dues;
Credit union accounts;

Medical and dental insurance premiums;
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V.152

V.153

V.154

17574779v2

E. State Teachers Retirement System;

F. Disability income premiums;

G. United Way and Community Shares; and
H. 403(b), 529 and 457(b) plans.

The payroll deduction for any of the above items, when optional, can only be
initiated upon the written request of the teacher, and shall continue
indefinitely until revoked by the teacher in writing, except for Association dues
deduction which shall remain in effect. There must be a minimum ten (10)
members participating in a program, plan, or organization before the Board
will provide new payroll deductions.

A Section 125 Plan allowing for the sheltering of the employee's qualifying
medical, dental, and dependent daycare expenses shall be available to all
employees that meet the minimum qualifications as specified in the Section
125 Plan documents. Such plans shall be offered by a company acceptable
to the Board and must be at no cost to the Board for the Board to be
obligated to provide said plan.

Members are responsible for verifying that payroll deductions are as

requested and for the appropriate entities. Members shall notify the
Treasurer's office of any discrepancies as soon as possible.
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EXECUTION OF CONTRACT

This negotiated Contract executed by and between the parties on the /{ 44day
, 2022, in Hamilton County, Ohio

17574779v2

FINNEYTOWN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION:

By W/@n %(,{4%(/
Z
By Dl«\;l D(wvwo

Tony Gast, President

David Oliverio, Treasurer

By povs. NP L
D A~ Dr. Laurie Banks, Superintendent

FINNEYTOWN EDUCATION ASSOCIATION:

President

ﬂ Vice President
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Travel

Date

APPENDIX A
FINNEYTOWN LOCAL SCHOOL DISTRICT

EMPLOYEE INTRADISTRICT MILEAGE VOUCHER
Employee Purpose for
Intradistrict

Please use the school building codes as follows:

FE - Finneytown Elementary, H.S.-Secondary Campus

Miles of Number of
School School Distance Trips Total Miles
Departing Destination Per Trip (1) Per Month Per Month (2)

(1) See mileage chart on the back of this page.

(2)

Multiply miles traveled by IRS allowance per mile. (See Mileage Compensation Provision,
page 11.)

Please turn in mileage vouchers only after a minimum of $100.00 is due.
Mileage requests must be received by the 10th of the month in order to be paid by the end of the
same month.

17574779v2
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MILEAGE DISTANCES FROM SCHOOL TO SCHOOL

ELEMENTARY SECONDARY CENTRAL
SCHOOL CAMPUS OFFICE
SECONDARY CAMPUS 3 0.0 0.0
CENTRAL OFFICE 3 0.0 0.0
ELEMENTARY SCHOOL 0.0 3 3
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APPENDIX B-1

FINNEYTOWN LOCAL SCHOOL DISTRICT

GRIEVANCE REPORT FORM

Submit in Quadruplicate Distribution:
1. Administrator

2. Association
3. Grievant(s)
4. Superintendent

Grievance Numbetr/Building:
Administrator to Whom Grievance Submitted:

LEVEL TWO

Date of Event or Condition Precipitating Grievance:

Statement of
Grievance:

Relief
Sought:

Signature(s) of Grievant(s)

Page 1 of 2 pages
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Level Two (cont'd.)

Disposition of Administrator:

Signature of Administrator Date

Position of Association:

Signature Date

NOTE: If additional space is needed in reporting section above, attach additional sheel(s).

Page 2 of 2 pages
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APPENDIX B-2
FINNEYTOWN LOCAL SCHOOL DISTRICT

GRIEVANCE REPORT FORM

Submit in Quadruplicate Distribution:
1. Superintendent

2. Association
3. Grievant(s)
4, Administrator, Level Two

LEVEL THREE

Please attach copies of Level Two grievance to this form.

Date Received by Superintendent: Disposition of Superintendent:

Disposition of Superintendent:

Signature of Superintendent Date

Position of Association:

Signature Date

NOTE: If additional space is needed in reporting section above, attach additional sheet(s).
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APPENDIX B-3

FINNEYTOWN LOCAL SCHOOL DISTRICT

GRIEVANCE REPORT FORM

Distribution:

1. Superintendent

2. Association

3. Grievant(s)

4. Administrator, Level Two

LEVEL FOUR

Please attach copies of Level Two and Level Three grievances to this form.

Date Submitted to Mediator:

Result of mediation:

Signature of Mediator

NOTE: If additional space is needed in reporting section above, attach additional sheet(s).
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APPENDIX C

FINNEYTOWN LOCAL SCHOOL DISTRICT
REQUEST FOR VOLUNTARY TRANSFER

NAME:

PRESENT ASSIGNMENT:

ASSIGNMENT REQUESTED:
GRADE/SUBJECT/POSITION:

SCHOOL:

CERTIFICATION STATUS:
CHECK: | HAVE THE REQUIRED CERTIFICATION
| WILL COMPLETE COURSE WORK AND BE CERTIFICATED
IN TIME TO BEGIN THE ASSIGNMENT NEXT YEAR.

OPTIONAL: ANY STATEMENT THE APPLICANT WISHES TO MAKE IN SUPPORT OF THE
TRANSFER REQUEST:

SIGNATURE:
DATE:
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APPENDIX D
FINNEYTOWN LOCAL SCHOOL DISTRICT
NOTIFICATION OF USE OF ASSAULT LEAVE

Staff Member's Name:

Date Submitted:

School/Assignment:

1. I hereby notify you of my use of day(s) of assault leave beginning
and ending
2. If more than five (5) days of assault leave are to be used, state the name and address of your

physician and the date(s) consulted.

Physician's name:
Address:
Date(s) Consulted:

3. Medical verification shall be provided to the Superintendent if more than five (5) days of

assault leave are used.

Signature of Staff Member

Approved: yes

By Date
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APPENDIX E-1

FINNEYTOWN LOCAL SCHOOL DISTRICT

TRAINING & EXPERIENCE GRID
CERTIFIED PROFESSIONAL SALARY SCHEDULE
EFFECTIVE: AUGUST 1, 2022-JULY 31, 2023

BASE SALARY: $48,508

INCREASE: 2.75%
BA BA BA+18 BA+18 BA+30 BA+30 MA MA MA+30 MA+30
STEP [ INDEX SALARY | INDEX SALARY | INDEX SALARY | INDEX SALARY INDEX SALARY
1 1.00 48,508 1.03 49,963 1.07 | 51,904 1.10 53,359 1.19 57,725
2 1.02 49,478 1.06 51,418 1.09 | 52,874 1.13 54,814 1.22 59,180
3 1.04 50,448 1.09 52,874 112 | 54,329 1.16 56,269 1.25 60,635
4 1.06 51,418 1.12 54,329 1.15 | 55,784 1.20° 58,210 1.28 62,090
5 1.08 52,389 1.14 55,299 1.18 | 57,239 1.23 59,665 1.31 63,545
6 1.10 53,359 1.17 56,754 1.20 | 58,210 1.26 61,120 1.35 65,486
7 1.13 54,814 1.20 58,210 1.23 | 59,665 1.29 62,575 1.38 66,941
8 1.15 55,784 1.22 59,180 1.26 | 61,120 1.32 64,031 1.41 68,396
9 1.17 56,754 1.25 60,635 1.28 | 62,090 1.35 65,486 1.44 69,852
10 1.19 57,725 1.28 62,090 1.31 | 63,545 1.38 66,941 1.47 71,307
11 - - 1.31 63,545 1.34 | 65,001 1.41 68,396 1.50 72,762
12 - - 1.33 64,516 1.37 | 66,456 1.45 70,337 1.54 74,702
13 - - 1.36 65,971 1.39 | 67,426 1.48 71,792 1.57 76,158
14 - - 1.39 67,426 1.42 | 68,881 1.51 73,247 1.60 77,613
15 - - 1.41 68,396 1.45 | 70,337 1.54 74,702 1.63 79,068
16 - - - - 147 | 71,307 1.57 76,158 1.66 80,523
17 - - - - 1.50 | 72,762 1.60 77,613 1.70 82,464
18 - - - - 1.53 | 74,217 1.63 79,068 1.73 83,919
19 - - - - 156 | 75,672 1.66 80,523 1.76 85,374
20 - - - - 1.58 | 76,643 1.70 82,464 1.79 86,829
21 - - - - 1.61 | 78,098 1.73 83,919 1.82 88,285
22 - - - - 1.64 | 79,553 1.76 85,374 1.85 89,740
23 - - - - 1.66 | 80,523 1.79 86,829 1.89 91,680
24 - - - - 1.69 | 81,979 1.82 88,285 1.92 93,135
25 - - - - 1.72 | 83,434 1.85 89,740 1.95 94,591
26 - - - - 1.75 | 84,889 1.88 91,195 1.98 96,046
27 - - - - 1.77 | 85,859 1.91 92,650 2.01 97,501
28 - - - - 1.80 | 87,314 1.95 94,591 2.05 99,441
29 - - - - 1.83 | 88,770 1.98 96,046 2.08 100,897
30 - - - - 1.85 | 89,740 2.01 97,501 2.11 102,352
BA - Bachelors Notes:

BA+18 - Bachelors + 18 Hours
BA+30 - Bachelors + 30 Hours
MA - Masters

M+30 - Masters + 30 hours
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1) The BA scale tops out at step 10.

2) The BA+18 scale tops out at step 15.

3) The BA+30 scale is only available to employees on that
column as of the 2018-19 contract year.
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BASE SALARY: 49,963

FINNEYTOWN LOCAL SCHOOL DISTRICT
TRAINING & EXPERIENCE GRID
CERTIFIED PROFESSIONAL SALARY SCHEDULE
EFFECTIVE: AUGUST 1, 2023-JULY 31, 2024

INCREASE: 3.00%
BA BA BA+18 BA+18 BA+30 BA+30 MA MA MA+30 MA+30
STEP | INDEX SALARY | INDEX SALARY | INDEX SALARY | INDEX SALARY INDEX  SALARY
1 1.00 49,963 1.03 51,462 1.07 | 53,460 1.10 54,959 1.19 59,456
2 1.02 50,962 1.06 52,961 1.09 | 54,460 1.13 56,458 1.22 60,955
3 1.04 51,962 1.09 54,460 1.12 | 55,959 1.16 57,957 1.25 62,454
4 1.06 52,961 1.12 55,959 115 | 57,457 1.20 59,956 1.28 63,953
5 1.08 53,960 1.14 56,958 1.18 | 58,956 1.23 61,454 1.31 65,452
6 1.10 54,959 1.17 58,457 1.20 | 59,956 1.26 62,953 1.35 67,450
7 1.13 56,458 1.20 59,956 1.23 | 61,454 1.29 64,452 1.38 68,949
8 1.15 57,457 1.22 60,955 1.26 | 62,953 1.32 65,951 1.41 70,448
9 1.17 58,457 1.25 62,454 1.28 | 63,953 1.35 67,450 1.44 71,947
10 1.19 59,456 1.28 63,953 1.31 | 65452 1.38 68,949 1.47 73,446
11 - - 1.31 65,452 1.34 | 66,950 1.41 70,448 1.50 74,945
12 - - 1.33 66,451 1.37 | 68,449 1.45 72,446 1.54 76,943
13 - - 1.36 67,950 1.39 | 69,449 1.48 73,945 1.57 78,442
14 - - 1.39 69,449 1.42 | 70,947 1.51 75,444 1.60 79,941
15 - - 1.41 70,448 145 | 72,446 1.54 76,943 1.63 81,440
16 - - - - 1.47 | 73,446 1.57 78,442 1.66 82,939
17 - - - - 1.50 | 74,945 1.60 79,941 1.70 84,937
18 - - - - 1.53 | 76,443 1.63 81,440 1.73 86,436
19 - - - - 1.56 | 77,942 1.66 82,939 1.76 87,935
20 - - - - 1.58 | 78,942 1.70 84,937 1.79 89,434
21 - - - - 1.61 | 80,440 1.73 86,436 1.82 90,933
22 - - - - 1.64 | 81,939 1.76 87,935 1.85 92,432
23 - - - - 1.66 | 82,939 1.79 89,434 1.89 94,430
24 - - - - 1.69 | 84,437 1.82 90,933 1.92 95,929
25 - - - - 1.72 | 85,936 1.85 92,432 1.95 97,428
26 - - - - 1.75 | 87,435 1.88 93,930 1.98 98,927
27 - - - - 1.77 | 88,435 1.91 95,429 2.01 100,426
28 - - - - 1.80 | 89,933 1.95 97,428 2.05 102,424
29 - - - - 1.83 | 91,432 1.98 98,927 2.08 103,923
30 - - - - 1.85 | 92,432 2.01 100,426 2.1 105422

BA - Bachelors

BA+18 - Bachelors + 18 Hours
BA+30 - Bachelors + 30 Hours

MA - Masters
M+30 - Masters + 30

hours

17574779v2

Notes:
1) The BA scale tops out at step 10.
2) The BA+18 scale tops out at step 15.

3) The BA+30 scale is only available to employees on that

column as of the 2018-19 contract year.
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FINNEYTOWN LOCAL SCHOOL DISTRICT

TRAINING & EXPERIENCE GRID

CERTIFIED PROFESSIONAL SALARY SCHEDULE
EFFECTIVE: AUGUST 1, 2024-JULY 31, 2025

BASE SALARY: 51,462
INCREASE: 3.00%
BA+1 BA+3
BA BA 8 BA+18 0 BA+30 MA MA MA+30  MA+30
STE | INDE SALAR | INDE SALAR | INDE SALAR | INDE SALAR SALAR
P X Y X Y X Y X Y INDEX Y
1 1.00 51,462 1.03 53,006 1.07 | 55,064 1.10 56,608 1.19 61,240
2 1.02 52,491 1.06 54,550 1.09 | 56,094 1.13 58,152 1.22 62,784
3 1.04 53,520 1.09 56,094 1.12 | 57,637 1.16 59,696 1.25 64,328
4 1.06 54,550 1.12 57,637 1.15| 59,181 1.20 61,754 1.28 65,871
5 1.08 55,579 1.14 58,667 1.18 | 60,725 1.23 63,298 1.31 67,415
6 1.10 56,608 1.17 60,211 1.20 | 61,754 1.26 64,842 1.35 69,474
7 1.13 58,152 1.20 61,754 1.23 | 63,298 1.29 66,386 1.38 71,018
8 1.15 59,181 1.22 62,784 1.26 | 64,842 1.32 67,930 1.41 72,561
9 1.17 60,211 1.25 64,328 1.28 | 65,871 1.35 69,474 144 74,105
10 1.19 61,240 1.28 65,871 1.31 | 67,415 1.38 71,018 147 75,649
11 - - 1.31 67,415 1.34 | 68,959 1.41 72,561 1.50 77,193
12 - - 1.33 68,444 1.37 | 70,503 145 74,620 1.54 79,251
13 - - 1.36 69,988 1.39 | 71,5632 1.48 76,164 1.57 80,795
14 - - 1.39 71,632 142 | 73,076 1.51 77,708 1.60 82,339
15 - - 1.41 72,561 145 | 74,620 1.54 79,251 1.63 83,883
16 - - - - 1.47 | 75,649 1.57 80,795 1.66 85,427
17 - - - - 1.50 | 77,193 1.60 82,339 1.70 87,485
18 - - - - 1.53 | 78,737 1.63 83,883 1.73 89,029
19 - - - - 1.56 | 80,281 1.66 85,427 1.76 90,573
20 - - - - 1.58 | 81,310 1.70 87,485 1.79 92,117
21 - - - - 1.61 | 82,854 1.73 89,029 1.82 93,661
22 - - - - 1.64 | 84,398 1.76 90,573 1.85 95,205
23 - - - - 1.66 | 85,427 1.79 92,117 1.89 97,263
24 - - - - 1.69 | 86,971 1.82 93,661 1.92 98,807
25 - - - - 1.72 | 88,515 1.85 95,205 1.95 100,351
26 - - - - 1.75 | 90,059 1.88 96,749 1.98 101,895
27 - - - - 1.77 | 91,088 1.91 98,292 2.01 103,439
28 - - - - 1.80 | 92,632 1.95 100,351 2.05 105,497
29 - - - - 1.83 | 94,175 1.98 101,895 2.08 107,041
30 - - - - 1.85 | 95,205 2.01 103,439 2.11 108,585
BA - Bachelors Notes:

17574779v2

BA+18 - Bachelors + 18 Hours
BA+30 - Bachelors + 30 Hours
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MA - Masters 3) The BA+30 scale is only available to employees on that
M+30 - Masters + 30 hours column as of the 2018-19 contract year.
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APPENDIX F

FINNEYTOWN LOCAL SCHOOLF
SUPPLEMENTAL POSITIONS

ACADEMICS & CO-CURRICULAR

ATHLETIC SUPPLEMENTALS SUPPLEMENTALS
Group 1
Group 1 HS Band/Marching Band Director

HS Basketball Boys — Varsity Head
HS Basketball Girls — Varsity Head
HS Football — Varsity Head

Group 2
Group 2 HS Auditorium Manager
HS Soccer — Varsity Head HS Play — Director

HS Wrestling -- Head

Group 3

HS Basketball Girls — Varsity Asst.

HS Basketball Girls — Reserve

HS Basketball Boys — Varsity Asst. Group 4
HS Basketball Boys — Reserve

HS Volleyball — Varsity

Group 4 Group 5
HS Baseball — Varsity Head
HS Softball — Varsity Head

Group 5
HS Soccer — Varsity Asst. Group 6
HS Soccer — Reserve HS Band — Director Asst.
HS Track — Varsity Head HS Orchestra — Director
HS Wrestling — Asst. HS Vocal Music Director
Group 6 Group 7
HS Golf — Varsity Head Elem Chorus Director

HS Marching Band — Asst.
Group 7 HS Musical — Director
HS Baseball — Varsity Asst. HS Musical — Tech. Director
HS Baseball — Reserve HS Play — Tech. Director
MS Basketball Girls — 7', 8" Elem Student Council Advisor

MS Basketball Boys — 7*, 8
HS Cross Country — Varsity
HS Softball — Varsity Asst.
HS Softball — Reserve

HS Tennis — Varsity

HS Volleyball — Varsity Asst.
HS Volleyball — Reserve

MS Wrestling Coach
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Group 8

HS Cheerleading Football — Varsity
MS Cross Country

HS Strength Coach

HS Swimming Coach

MS Volleyball — 7", 8*

HS Bowling Coach

Group 9

HS Cheerleading Basketball ~ Varsity
HS Cheerleading Football — Reserve
MS Cheerleading Coach

Group 10
HS Cheerleading Basketball — Reserve

175747792
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Group 8
HS Academic Team
MS Chorus X-Period 7, 8

Elem Math Olympiad Advisor

HS Musical — Producer

HS Musical — Vocal Director

HS Pep Band Director

MS Vocal Music — Director
Jump Start Theater Director
Jump Start Theater Tech Director
Yearbook Advisor

Group 9

HS Band Director Camp — Asst.

HS Flag Corp

HS Flag Corp — Choreography

HS Musical — Choreography

HS National Honor Society
Jump Start Theater Producer

Group 10
HS ACT/SAT Testing Advisor
Elem Memory Book Advisor — Brent
Elem Memory Book Advisor — Whitaker
MS Memory Book Advisor — MS
HS Musical Pit Director

Jump Start Theater Choreographer

Group 11
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Supplemental Salary Index
Effective August 1, 2022 through July 31, 2025
Base = $38,391

Grou
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APPENDIX G-1

Experience Level

FINNEYTOWN LOCAL SCHOOL DISTRICT.
SUPPLEMENTAL SALARY GROUPS

0-1 2-3 4-6 7-9 10-12 13-15 16+
9.50% 10.75% 12.50% 14.25% 16.00% 17.75% 19.50%
8.75% 10.00% 11.00% 11.75% 13.60% 15.50% 17.00%
7.50% 8.25% 9.50% 10.25% 11.50% 13.00% 14.75%
6.25% 7.25% 8.50% 9.50% 11.00% 12.00% 13.00%
5.75% 6.25% 7.25% 8.25% 9.00% 9.75% 10.50%
5.25% 6.00% 6.25% 7.00% 7.75% 8.50% 9.50%
4.25% 4.50% 5.75% 6.25% 6.50% 7.00% 8.50%
3.10% 3.65% 4.50% 4.75% 5.30% 5.50% 6.00%
2.40% 2.60% 2.90% 3.25% 3.50% 3.75% 4.00%
1.75% 1.90% 2.25% 2.50% 2.75% 3.00% 3.25%
1.05% 1.14% 1.35% 1.50% 1.65% 1.80% 1.95%
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APPENDIX G-2

FINNEYTOWN LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE

Effective August 1, 2022 through July 31, 2025
Base = $38, 391

Experience Level

Grou

p 0-1 2-3 4-6 7-9 10-12 13-15 16+

1 3,647 4,127 4,799 5,471 6,143 6,814 7,486
2 3,359 3,839 4,223 4,511 5,183 5,951 6,526
3 2,879 3,167 3,647 3,935 4,415 4,991 5,663
4 2,399 2,783 3,263 3,647 4,223 4,607 4,991
5 2,207 2,399 2,783 3,167 3,455 3,743 4,031
6 2,016 2,303 2,399 2,687 2,975 3,263 3,647
7 1,632 1,728 2,207 2,399 2,495 2,687 3,263
8 1,190 1,401 1,728 1,824 2,035 2,111 2,303
9 921 998 1,113 1,248 1,344 1,440 1,536
10 672 729 864 960 1,056 1,152 1,248
11 403 438 518 576 633 691 749

Academic

1. All hourly rate supplementals held by members shall be paid at the rate of $19.87 per hour.
2. After-school music lesson intervention will be paid at the rate of $19.87 per hour.
3. Department Heads shall be paid at the rate of $1,688 per year.

House and Community Service
4. The total allocation for the Community Service Program shall not exceed $22,000 per year and
shall be composed of the following:
a) House Dean $2900 (6)
b) House Advisor $2000(1)
House Assistant Dean $ 200 (6)
Family and Community Engagement - Whitaker $400 per year; Brent $400 per year
GSA - $400 per year

[N o]
e S N

©]

Art Department Stipends

5. Three stipends of $500.00 each are available for members of the art department for performing
specific duties outside of their regular work schedule. These are not subject to the supplemental
position salary schedule.

Athletic Director
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6. The position of Athletic Director is not subject to the supplemental position salary schedule. The
Athletic Director shall be paid a salary of $10,000.00 per school year.

Adjunct Coaching Positions
7. The following coaching positions are not subject to the supplemental position salary schedule and
will be treated as pools from which adjunct positions will be filled:

Adjunct High School and Middle School Football Coaches — $22,880 allocation
Adjunct Track Coaches — $7,280 total allocation

Head coaches are hired according to the supplemental salary schedule and their salaries are
excluded from the adjunct salary pools. Combined adjunct salaries shall not exceed the
allocated yearly amounts. Each Head Coach will recommend to the Athletic Director and Building
Principal the number of Adjunct Coaches to be employed and the amount to be paid to each
Adjunct Coach. The amount paid to each Adjunct Coach and the number of Adjunct Coaches
may change from year to year.

Shared Supervisory Positions

8. The position of Athletic Site Supervisor is not subject to the supplemental position salary
schedule. Athletic Site Supervisors shall be paid a combined salary not to exceed $6,000.00 per
school year.

9. The position of Facility Site Supervisor is not subject to the supplemental position salary
schedule. Facility Site Supervisors shall be paid a combined salary of $3,000.00 per school year.

10. The position of Washington DC Trip Supervisor is not subject to the supplemental position salary
schedule. Washington DC Trip Supervisors shall be paid a combined salary not to exceed
$2,100.00 per school year.

College Credit Plus
11. College Credit Plus Adjunct Instructors shall be paid a salary as follows

(91-120 students enrolled) per year $1,230/year
(20-90 students enrolled) per year $844/year
(1-19 students enrolled) per year $422/year

General/Miscellaneous
12. The salary for any supplemental position shall be prorated accordingly when the position is
shared by more than one member.
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APPENDIX H

Finneytown Local School District
AFFIDAVIT OF DOMESTIC PARTNERSHIP

We, (Name of Employee) and
(Name of Domestic Partner) submit this Affidavit
of Domestic Partnership to establish (Name of

Domestic Partner) as the employee's Domestic Partner (as defined below).

We declare and acknowledge that our relationship meets one of the two following definitions of
domestic partnership: (PLEASE INDICATE WHICH DEFINITION IS APPLICABLE).

1. We are currently registered as domestic partners with a state, county or city which
authorizes such registration; or

2. We certify that all of the following statements are true:

We reside together and intend to do so permanently in a relationship with an
exclusive mutual commitment similar to that of marriage.

We are not married to or legally separated from anyone else.

We are not related by blood that would prohibit legal marriage.

We are both at least the age of consent in our state of residence and mentally
competent to consent to this contract.

We are jointly responsible for each other's common welfare and share financial
obligations.

In addition to the criteria set forth in definition #2, we certify at least two of three in Section A
and at least one of the two requirements set forth in Section B of the following are true and
accurate: (Please check below the documents that will be provided to the Treasurer's office to verify

domestic partnership).
Section A
1. designation of the partner as beneficiary of retirement benefits,
2. designation of partner as primary beneficiary of a will,
3. assignment of durable property or health care power of attorney,
Section B
1. joint ownership of a car, bank account, or credit account.
2. a joint mortgage or lease,

FURTHER AFFIANT SAYETH NAUGHT.

(Name of Employee)

(Signature of Employee)
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STATE OF OHIO COUNTY OF

Sworn to and subscribed before me on this day of , 20
Notary Public
(Name of Domestic Partner)
(Signature of Domestic Partner)

STATE OF OHIO COUNTY OF

Sworn to and subscribed before me on this day of , 20

Notary Public
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